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An essential task for the 1973-74 project was to 
expand and refine the totally integrated career education curriculua, 
K-12, in the Bowling Green, Kentucky school systee. Called Project 
PEOPLE, it provid<5fd a teaching strategy that was student and 
teacher-oriented, with eaphasis given to the developaent of 
self-awareness and exploration activities. The docuaent offers a 
description of the problea areas, goals, and objectives for all grade 
levels, project design procedures, and reports on results and 
accoaplishaents. The bulk of the docuaent is devoted to outside 
evaluation of the project. A third party e valuator, representing the 
Southern Association of Colleges and Schools (SACS) , concluded that 
the Bowling Green prograa has established itself as a suitable 
national aodel for the disseaination of career education. It was 
recoaaended that the expertise of the staff should continue to be 
utilized to assist other districts and that funding for prograa 
expansion should also be continued. The appendixes contain a 
bibliography, tables indicating results of attitudinai surveys, 
saaple survey foras, and a list of project-developed aaterials. 
(HW) 
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5 . Summary of the Report : 



(a) Time period covered by the repo rt; 
June 1, 1973 - August 31, 1974 

( b ) Goals and objectives of the project ; 
Project lEOPLL-Systemwide Long Range Goals ; 

1. To design and implement a multi-cluster hands-on 
exploratory prograri for the middle grades. 

2. To expand and refine a totally integrated Career 
Education currictilum, grades K-12, in the Bowling Green 
City School System. 

3. To develop in each student a positive response to the 
World of Work so that he may become an integral func- 
tioning part cf society. 

4. To instill within the staff the need to respond actively 
to the Career Education concept in order to guaran- 
tee the success of the program. 

Project PEOPLE-Systemwide Sho rt Ran ge Goals r 

1. To develop a positive self-image in the child based 
upon the knowledge that ha is a useful, contributing 
member of society. 

2. To create in each child i he realization that work has 
dignity and is a social necessity. 

3. To provide, whenever possible, experiences with real 
work situations within the home, school and coinmunitv 
sett ng. 

4. To acquaint each child with the broad scope of possible 
career opportunities and materials available in the 
vocational world. 

5. To provide opportunities and experiences necessary to 
enable each child to realistically appraise his own 
abilities in the selection of his career. 

6. To make the child aware that he is a consumer as well 
as a producer in our society. 
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7. To foster respect for the freedom we experience 
in our economic system by creating ^^sitive atti- 
tudes toward employment, a desire to raise our 
standards of living, and a concern to minimize 
the inequalities existing in our system. 

«J. To develop in each child the understanding that 
work is competitive and discriminatory. 

9. To instill in teachers, administrators, and coun- 
selors the need to become involved in teaching 
children about work. 

10. To impress upon every child that the process of 
education is not terminal, but that he must 
continue to study to remain abreast of the new 
ideas and innovations of his chosen career. 

(c) Procedures followed ; 

The cadre of trainers (staff members designated 
as in-house consultants) functioned as a coordinat- 
ing committee for the continued in-service of the 
total staff. The elementary school onphasis focused 
on the development of student and teacher self -aware- 
ness. The major feature of the 1973-74 program has 
been the expansion of a Practical Arts exploratory 
program at the Junior High level. Through an expanded 
guidance program, emphasis was placed on the career 
decision -making process. The Senior High School 
staff continued to develop technical training progi* 
rama of study for secondary students; in a cooper- 
ative effort, the employment service and high school 
counselors conducted a placement program designed 
to aid students in securing employment. 

(d) Results: accomplisments ; 

Institutionalizing the Bowling Green Career Edu- 
cation program iias resulted in the following accomp- 
lishments: 

-A comprehensive Career Education program, K-12, has 
been implemented in all City Schools and at all grade 
levels 

-All Bowling Green City Schools' staff and students 
have been involved in the Career Education program 

-The Jujiior High Pract.ical Arts exploratory program 
has est£d}lished itself as a model for Career Educa- 
tion, capable of serving as a national model 
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-Over ona thousand parents, community members, and 
other resource j)ersons have been involved in the pro- 
aran annually 

-Since January, 1974, approximately 400 educators, 
throuqh the State Visitation Project, have visited 
the bowlina Oroen City Schools as part of an effort 
to disser.inate the Career Hducation program 

-Over one thousand Career Education units are develop- 
ed and tau.'iht annually by the Bow' q Green teachers 

-I'osults of attitudinal survey.: dt ,ned by the Career 
Education project have yielded an averaqe 94% positive 
response to the proqram from students, teachers, stu- 
dent teachers, visit inq talent, and participants in 
the ntate Visitation Project 

-A Career Education Manual has beer written and dissem- 
inated by the Bowlino Green proqram, with the assist- 
ance of the Kentucky r^epartment of Education; other 
project materials developed by the Bowlinq Green staff 
include a bi -monthly newsletter, a project brochure. 
Career Education units for all levels, and a set of 
attitudinal survey forms 

-Articulatinn of the program has resulted in more 
effective utilization of existing resources within 
the schools, and better coiranuunication among staffs 
and schools 

-Through the involvement of parents as resource 
persons, better hon^-school relations have resulted, 
with the increase of parent interest and participa- 
tion in school-related activities 

- Fowl inq «"reen teachers have served, and are continu- 
ing to «;erve, as consultants to outside school 
systems interested in planning and implementing 
Career Education programs 

< e ) Eval uat ion of the project : 

Internal evaluation: The project staff and the 
teachinq staff have conducted an internal evaluation 
of the project. They have utilized surveys with target 
groups of teachers, students, parents, student teachers, 
visiting talent, and participants in the State Visitation 
Project to qather feedback and reactions to the program. 

External evaluation: A third-party evaluator 
representinq the Southern Association of Colleges 
and Schools (SACS) has conducted a comprehensive ex- 
ternal evaluation of the project, including staff, 
sequence of events, goals and objectives, processes 
utilized in the classroom, in-service education 
plans, cooperative arrsmgements with institutions of 
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nioher learning, tho quidance component, community 
Career Education interaction, internal evaluation 
plan; and a three-member team has conducted an over- 
all assessment of the project, ropresentino the 
Commission on Occupational I'ducation Institutions, 
Souther Association CollecTC and Schools. In con- 
ducting the evaluation, thn third-party ©valuator 
and the three-member team used interviews, on-site 
visits, obsf?rvations , and reports from project and 
f3chool staffs, as well as from students and coranunity 
rci rosentatives. State Department of Education 
personnel were interviewed, along with staff members 
from Western Kentucky University, who had conducted 
a Developmental Review of Rowling Green's Career Edu- 
cation program. The evaluator also reviewed project 
records, products, and reports. " 

(f) Conclusions and Recommendations ; 

iho Howling Green program I as established itself 
a«; a project capable of serving as a national model: 
tho expertise of the staff has been, and should con- 
tinue to be, utilized in assisting other districts in 
planninq and implementing Career Education programs. 
It is concluded that several factors have been res- 
ponsiiile for the success of the Bowling Green program; 
among tnen : 

-Integration and infusion of Career Education into 
subject natter within the classroom 

-Sensitivity of the Project Director to the need to 
involve teachers in the training of Career Educa- 
tion during in- service actitiviea and in program 
desicrn, new settina of goals, teaching methods, and 
plans 

-Result inq build-up of teacher morale through observ- 
ing successful outcomes of their efforts 

-Supportive roles assumed by building principals, 
administrative personnel, and the commitment and 
policy statement made by the Board of Education 
regarding Career Education 

-Continuing in-service involvement of all staff 
members 

-Design and maintenance of longitudinal inventories 

and surveys 
-Efforts to generate program articulation 
-Transmission of effective guidance technique to the 

classrooir teacher 
-Involvement of paren*--s and community members as 

resource persons for Career Education activities 
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-strategy of utllizino the cadre of in-house con- 
sultants as trainers for other staff members, 
assuring thiit n'?w personnel will receive Career 
Education in-servicre instruction as tlioy enter 
the system 

Therefore it ir. rc cimiended tliat: 

<1) tf forts made to establish the Bowling Green 
City School Systeir as a national model for 
dissemination of Career Education 

(2) Assistance be given the City School system in the 
continuation of fundinn and in increased rasearch 
and evaluation support 

Ci) That the Career Education pronram be further 
developed, implemented and institutionalized 
into the novlino Green City School System 

(4) Fundinq for the expansion and continuation 
cf the Practical Arts exploratory prc^ram be 
allocated to the junior high to include hands- 
on experiences in all 15 job clusters 

(5) Efforts be made to fund in-service activities 
for the Bowling Green staff to participate in 
visitation and observation within the system 

in order to assure better articulation and feed- 
back from elementary, to junior high, junior 
high to senior high, and vice versa 

* ' • Body_ o f the Report : 
( ) Problem are.i ; 

An essential tasK for the 1973-74 project has been 
to expand and to refine a totally integrated Career 
Lducation curriculum, K-12, in the Bowling Green City 
School System. Project PEOPLE (Career Education) has 
become a strategy for teaching al all levels. For 
Bowling Green it has proven to be the first system- 
wide method found to create relevance and a way to 
restore the vitality and student interest to the class- 
room. It has given the academic teachers an exciting 
vehicle for teaching their subject areas and has help- 
ed students see the relationship between school and 
life. The 1973-74 program has been student and teacher- 
oriented, vjth emphasis given to the develos»nent of 
self -awareness and exploration activities. Through 
the continuation of systemwide Career Education in- 
service, new aspects of the program have brought the 
system together in developing a total program nK>del. 

The designers of Project PEOPLE have wisely 
utilized activities and techniques which teachers 
have been employing for many years. They have re- 
organized these practices, using the person-in-the- 
job, not only thn job, as the center of unit organi- 
zation. The design is structured enough to give the 
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teacher a feelina of security, but encouraqcs creative 
and imaqinativc approaches. The coin|}onents, eleiwnts, 
and concej'ts apply equally tiirouqliout the entire range 
of qrades, K-12. 7hc lanquaqe of Project niOPLE is 
universal, and all teachers can communicate with 
commonality. 

Vhc Bowlinq Green system is ideal for pilot- 
in'i model systemwide proqrairs. The teaching staff, 
best described as traditional, is completely certi- 
fied, .'lore than half the staff have Masters' Degrees 
or better. This is largely due to the fact that 
bovvlinq Creun is the home of Western Kentucky Ini- 
versity. Since most of the teachers are graduates 
of tne University, tiiore is a uniformity of approaches 
to teaching and philosophy that tends to perpetuate 
itself. The administrative and teaching staff, work- 
inc in concert, wrote and implemented the Career Edu- 
cation pronram; one key to the 5;uccess of Career Edu- 
cation in Bowling Green is total staff involvenwnt. 
The product of staff participation was Project 
PLOPLJ:, a design for impleif^nting Career Education. 

The thene of Career Education provides a new, 
vigorous sense of purpose and mission for the school 
enterprise. The Bowling Green City School System 
accepts this new direction and has taken specific 
actions in this regard. Implications for the need 
for Career Education are reflected in the problems 
currently faced by society and education in pre- 
paring individuals to become effective, contributing 
members of society, 

Pirnt, dropout rates have reached unacceptable 
pro|>ortions . Each year in the United States, nearly 
2.5 million students leave the formal education system 
without adequate preparation for careers. 

Second, thousands of young people who are products 
of the general education curriculum are underen^ioyed 
or unemployed. The gap between youth and adult un- 
employment rates continues to widen. Youth unemploy- 
ment is a challenge for the 1970 's, since the niimber 
of teenagers in the labor force will continue to be 
large. Though the rate of growth in the teenage labor 
force will slow dramatically, approximately 15 million 
more people, most of whom will be young, will have to 
be accomodated in the labor force by 1980, when more 
than 100 million Americans will be working or seeking 
work . 
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Third, poverty remains a severe problem for 
many peopla in many areas of the nation. Its in- 
creasinq social and economic costs have brought too 
many of our cities to the brink of bankruptcy. 

Fourth, the Inited States is finding It more and 
more difficult to compete effectively in the inter- 
national market because of labor costs, job atti* 
tudcs, and shortage of technically trained %rarkers. 
The rate of increase in productivity has diminished 
in recent years. Its restoration to higher levels is 
needed for economic growth, lower costs and prices* 
and a higher living standard. 

Fifth, women will continue to enter and to reenter 
the labor force in increasing numbers. They will par- 
ticipate more fully in the economy as broader oppor- 
tunities become available to them and the needs for 
day care, retraining, and part-time employment are met. 

Sixth, the general public is becoming disenchant- 
ed with a system of education that keeps reporting 
more student apathy, more absenteeism, more academic 
failures, more assaults on school {^rsonnel, and 
more vandalism. 

Finally, the '•now generation, itK^re interested in 
roles than in vague goals that may never be attained 
in a rapidly chanrring technology, is giving impetus 
to curriculum restructuring. The concept of work is 
being viewed by youth as the eiipenditure of time and 
energy for the benefit of self, family, and society. 
These social and economic conditions lend credence to 
the need for educational reform and to the attractive- 
ness of Career Education. 

There are no ready-made panaceas or shortcuts to 
resolving the educational implications of these prob- 
lems. It does appear that the Career Education concept 
which has grown out of a new social consciousness and 
the research tradition of career development fused 
with concepts emerging from research and development 
in vocational and technical education and manpower 
planning, has shown promise as a new way or orient- 
ing and deploying our educational resources. 

Career Education has been widely acclaimed 
nationally since the 1968 passage of the Amendment 
to the Vocational Education Act of 196 3. Although 
Vocational Education is an integral part of Career 



Education r Career Kducation is much broader and seeks 
to serve all students with an emphasis on the develop- 
ment of po55itive self concepts anK5nq students, and on 
teachmq fitudents decision-makina and problem- solving 
skills related to the world of work. An effort is 
made in Career Hducation to expose students to a vari- 
ety of v?crk situations to a depth that they can in- 
teiliacntly appraise their ovm qualifications, abilities, 
interostn, and emotional nakeup in relationship to the 
dcr^nds of several careers. This applies to all students, 
not iii^t the twenty percent v*hr plan to go on to college • 
•;ith Cnreer Education the e^nphasis on nakina the curri- 
culun perf ornance-oriented and accountable so that all 
r.onlcrs of the conmunit/ understand what is intended. 

The Anerican social and economic systems are be- 
conina nore (ivnamic and more complex. Much has been 
written in the fjast twenty years about the knowledge 
explo-.icn* We have prooressed from an agrarian society 
to - po<5t- industrial society in less than seventy- 
^ ive^ years. Chancre is taking place at an accelerating 
rate. Such books as Future Shock and the Greening of 
.^neric^ point to some of th-^ perplexing problems facing 
the /jnerican people • The work world is becoming equally 
dynanic and complex. Performance skills are becoming 
nore specific and sophisticated than they were in the 
p.3st. The life span of any one occupation is decreas- 
ing, and the avcraqe individual cannot expect to hold 
the *?an^e job more than five to ten years. Within one 
specific occupatior, the knowledae and skills are con- 
stantly cnanoing. Multitudes of new occupations are 
emergina, each having its own specific performance 
requirements , 

Growth of knowledge is one of the most presistent 
and significant movements in the history of man. The 
rate at which knowledge grovs increases all the time. 
Scholars tell us that it took about one hundred 
thousand years for our store of available information 
to double itself. The second do\:ibling took five 
thousand yer-^rs r^nd the third doubling took only one 
thcuRc^nd years. Knowledge is now doubling every ten 
to fiftfeen years. The rate and character of change is 
now such that witnout specific, thoughtful, and pM- 
sistent effort, the individual soon finds himself 
living in the past, out of touch with the present, and 
powerless to exert effective control over the future. 
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{«=nerally speakinq, the kind and quality of edu- 
cation has not kept pace with social and economic 
developments, fiuch hat. been written about the prob- 
lems faced by educators n preparing individuals to 
be effective, contributing members of society. Drug 
abuse, alienation, social disinteoration, dehumani- 
aaticn, and unemployment are among these problems. 
On a national basis, less than twenty percent of the 
secondary school population receive any kind of spe- 
cific occupational training, while 80 percent of 
our youth do not graduate from college.! During 
1970-71, 3.7 million young people left formal edu- 
cation, of these, nearly 2.5 million lacked skills 
adequate to enter the labor force at a level commen- 
surate wiv>. t]ieir promise. Many left with no market- 
able skill .whatever. Some 850,000 dropped out of 
elementary or secondary school; 750,000 graduated 
fror the high school general curricula; 850,000 left 
college without a degree or completing an organized 
occupational program. 2 Data support the need to 
viaorously improve the educational programs which 
are provided for the children, youth and adults of 
our Jiation. Dr. Sidney Marland has stated, "The 
general curriculum is neither fish nor fowl, neither 
truly vocational nor truly academic , prepares the 
student for nothing...! sugrrest we get rid of it." 
Whether one agrees with Dr. Marland 's statement or 
not, the value >f the general curriculum in prepar- 
ing students for what they will face when leaving 
the schools must be questioned; the evidence appears 
to indicate a definite need for Career Education. 

(b) Goals and Objectives of the Project : 

Goals-Elementary ; 

1. To continue the elements of career and educational 
awareness. 

2. To develop student and teacher self-awareness through 

^Bureau of Adult, Vocational, and Technical Educa- 
tion, "Vocational Education for the 70 's." Conference 
Discussion Paper. Washington, D.C. : U. s. Office of 
Education, Division ol Vocational and Technical Educa- 
tion, March, 1971. Page c. 

^Speech by Sidnc ,^ P. Marland, Jr., Delivered aththe 
Conference of Pennsy vania Personnel and Guidance Associa- 
tion. Novenher 14-] >, 1971, Pittsburgh, Pennsylvania. 



9 



15 



career education in-service and activities designed 
by the elementary teachers , guidance counselors 
and research coordinators. 

3. To develop reaearch instruments sufficient to 
effectively evaluate the total elementary career 
education proQrsun. 

Objectives-Elementary: 



1. The total staff of the Bowling Creen elementary 
schools shall participate in a 5 day in-service 
prior to the opening of the 1973-74 school year, 
and 20 in-service hours throughout the school 
year. 

2. The continuation of Project PEOPLE in the Bowling 
Green elementary schools will be accomplished as 
measured by 100 percent of all teachers planning, 
writing and teaching at least two units, one from 
each assigned cluster, plus two additionalnunits. 

3. The elementary students in the Bowling Green City 
School System will demonstrate their increased 
knowledge of self-awareness aa measured by 
attifiudinal surveys. 

4. The elementary program will seek stronger Career 
Education conmitment from business and industry, 
to open the door from utilization of the community 
as a classroom as indicated by the doctimentary 
statements of support. 

5. The elementary program will initiate vrork sessions 
with participating student teachers from Western 
Kentucky university to assure the orientation of 
student teachers to Project PEOPLE. 

Goals-Junior High School ; 

1. To design and implement an exploratory hands-on 
program in ten cluster areas. 

2. The learner will have a continued awareness of 
career education at the Bowling Green Junior High 

School . 

3. In addition to awareness, the learner will have 
wider opportunities to explore career clusters 
at the hands-on level at Bowling Green Junior 

High School, 
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4. The staff of Bowlinq Green Junior Hiqh will in- 
crease their knowledqe of Career Education and 
how to incorporate Career Education into the 
regular curriculum. 

Ob jectives- Ju nior Hiah School : 

1. The total staff of Bowlinq Green Junior High School 
will participate in 20 hours of continuing in- 
service training during the 1973-74 school year 

as evidenced by the attendance record. 

2. The total staff of Bowlinq Green Junior High School 
will demonstrate their increased knowledge of the 
fifteen occupational clusters and placement of 
jobs in these clusters as measured by 80 percent 
accuracy on a test to be given at the completion 

of the trainino. 

3. The staff of Bowling Green Junior High will dem- 
onstrate their increased ability to write Career 
Education units as an integral part of the cur- 
riculum in each academic area and to state objec- 
tives in behaviorial terms as measured by 90 per- 
cent acceptability of written units submitted to 
trainers for approval. 

4. Each student at Bowling Green Junior High will 
have an opportunity to pursue one or more 
occupational clusters at the hands-on levet 
during the 1973-74 school year as evidenced by 
teacher records. 

5. The students at Bowling Green Junior High will 
deiiK>nstrate their increased awareness of career 
Eudcation as shown by improved scores on a pre- 
post test of occupational clusters and job 
placement in these clusters. 

6. At the completion of the 1973-74 school year, 
80 percent of the students will indicate a 
positive response toward their role in the world 
of work as indicated by a survey to be devised. 

7. By the completion of the 9th grade, students at 
Bowling Green Junior High will assess their feel- 
ings concerning personal needs as related to 
working conditions as indicated on a standard- 
ized survey to be administered during the 1973-74 
school year. 
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BEST COPY AVAIUBir 



8. The students at Howlinc Green Junior High will 
participate in four small qroup guidance 
sessions on Career Education as evidenced by 

counselor recor.i'-. 

9. L'ach student will be given the opportunity for 
individual counseling sessions on career choices 
as indicated by a guidance survey for all 
students. 

Goals-f.enior nigh school: 



1. To strengthen the awareness phase (Project PEOPLE) 
in the High Fchool at the 10th and 11th grades. 

2- Academic Irograms will be developed which will 
relate to every vocational training program we 
cffcr (f.ee Statement of the Situation). 

3. To auqmeit the High School cadre of in-house 
consultants. This will be done during the 
1973 surure'r workshop, 

4. Guidance Counselors will work with the Junior 
High School Connselcrs and 9th grade students 
for the pur; ose of prerecristering students into 
the High Sv hool. 

Objectives-Senior High School : 



1. iJurinrj the 1973-74 school year to substitute 
Educational Awareness for Occupational Awareness 
at the 12th Grade, (By this time most students 
will have made tentative career choices.) 

2. At least 40 percent of the Junior High students 
(in-coming 10th graders) will have made a tenta- 
tive career choice as measured by guidance office 
records . 

3. At least 50% of the 11th grade students will 
have made a tentative career choice as measured 
by guidance records , 

4. At least 60% of the 12th grade students will 
havp made a tentative career choice as measured 
by auidance records. 

5. The Placement Bureau and the Guidance Office 
worVing toaether will place 75% of the graduating 
students in either full-time jobs, a Baccalaureate 
Prf>gran or a post high school training program as 
measured by Bureau and Guidance records. 



Goals-Guidance Program: 



(Goals are supportative of our developmental program — 
embracing academic, vocational, and personal social 
growth . ) 

1. All learners will understand and accept themselves 
and perform as responsible individuals. 

2. All learners will be aware of career opportuni- 
ties and able to relate some of their accepted 
capabilities. 

3. All learners will develop positive attitudes 
toward life. 

School Objectives: 



1. All learners will identify one thing they have 
done with others that demonstrated social 
adequacy. 

2. All learners will have group experiences with 
Counselor during the school year; these experiences 
to be measured by a year-end survey. 

3. Eight out of ten learners will indicate that 
counseling experiences were helpful to them in 
terms of assisting them with some develop- 
mental problem as measured by a survey of all 
learners who had one or more cotmseling exper- 
iences 

4. All lerrners will identify career opportunities 
that they feel they are capable of performing. 

5. Four out of five learners will list schiw satis- 
faction they have received from school 2ind edu- 
cation experiences as measured by a survey of 
all learners in the school. 

Goals : 



1. Learners will understand and accept themselves 
and perform as responsible individuals. 

2. Learners will be aware of career opportunities 
and be able to relate same to their identifited 
and accepted traits. 

3. Learners will develop those positive attitudes 
toward living that will enable them to make 
realistic decisions. 

13 
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Guidance-Objectives : 



1. Elejnentarv school counselors will assist all 
teachers to assure that, during the first year, 
at least 25% will integrate the career theme in 
all classroon experiences. 

2. 100 percent of all guidance counselors will be 
involved in developing guidance and counseling 
experiences with learners that will help them 
to develop realistic career aspirations and 
decision-making skills. 

3. The Quidance component will initiate experiences 
that will help all teachers and at least 25% of 
all other school personnel to develop positive 
attitudes toward career education; i.a.: jani- 
tor, maids, cafeteria workers, bus drivers, 
maintenances, and other office staff. 

4. The guidance counselor with the classroom teach- 
er will participate in the evaluation of demon- 
strated learners' career aspirations at all 
levels . 

5. Counselors will administer peer group surveys to 
evaluate pre and post small group feelings. 
Groups will meet in thirty 80 minute sessions 

or the equivalent of ten hours. 

6. «.:ounselors will utilize self-esteem surveys 
with groups at maturation levels where learners 
are trying to achieve independence. 

7. Individual and/or group counseling experiences 
will be utilized to help learners achieve develop 
mental tasks. 
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(c) E)escrin tioTi of the general project design, 
and tHe procedures followed, including in- 
formation on the student population, instruc- 
ETonal sta f, and on t he methods, materials, 
InstruinentsV" and techniques used : 

CAPrEP. EDUCATION PPOJECT 
Bowling Green Independent School System 
Powling Creen, Kentucky 

Hacic Facts About the School District 1973-74: 

District Population; IS'p^ of Area: 

The City of Bowling Green has a population of about 
37,noo and is centrally located in Warren County in 
the State of Kentucky. It is microcosm of the 
United States and is typical of cities of the second 
class <.n the State. The City is urban in nautre, 
expanding industrially and is bi-racial and Multi- 
cultural . 

Students' Ethnic background; Family Income end Employment: 
Approximately B6% of the students are white; 14% are 
black; and the median family income is $7,398.00. 
Employn^nt opportunities include industry, business, 
education (Western Kentucky University is located in 
Bowling Green) , and agriculture. 

Annual per pupil expenditure^ $642.65 

Number of schools: 8 Grade Levels: K-12 

Number of students: 4 808 

Number of school staff: 290 Certified 



Basic facts about the project 1973-74: 
Year Project Began: 1971-72 

Number of Project Staff: 1 (1971-73), 2 (1973-74) 

Schools Number of Schools Grades Students Staff 

Elementary 7 K-7 2800 175^ 

Junior High 1 8-9 919 54 

Senior High 1 10-12 1089 63 

Source of Funding: 
Federal-Part C $165,000.00 
Local Share 80,000.00 
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TTie Project 

1^' Ihrt ' ..\.:^A'i\u. : . . '/ : :/r- .^i-^ct '-MS funded 

^it*- ' ' " . ^ ."•^1. V i :! 1 • / / uioii-'r w.^s fund- 

ed; w t: ; ! .it proiA.i^cil wan sub^ 

rr*t;t': r* o'.r m ^ ^ / o '.-.roiect to be 

! jfv:ir'-: • roi/ii^a -jr^i^r/i.T was not a three 

y<-3r ;r-4' *^ i^t s . . / -.'-^.n^Ju of Mie 1973-74 

fun:.i.r. ; ^ . b'. M'"^ . . . . ii of fjio ."i^anior Hiqh 

1 arct i i • ; V r ira;i iPaller amounts 

were Miiioet^*; • v\-.:v»\rvi ' -service in each of 
the sc.\oo]s. r.^]/i : r » ' ;jurrK>ses. 

Prniect 5-t/,i* o „ . .hjludcs a Project 

Jirect'-*r ■■\]. * »• >tr - . '.n :; , r. Tl.*? Project 

.iir'V.r ; . - . V c..,^ ;-):.'.^oct, was 

• - t r fir.'t two years 

■ • » i.i^.y or joordinat- 

• ^ . . -f ' o i^taff member 

?i " ; i:"!dtar^ who works 
i -1 ^ «.i .*.'iiy an elementary 

^ ;| ' . a.:d a t:ainer (in-house 

: . . is ' :': r .-^^o*. .,t.ri'; f :ni..'K»or ^. i'be project 

• ' ^ . - ; tr-e Research 

' * I r i^ ruiOii of her time 

• i<^. while the 

^ ' ' - . v^-i^. b tiPH^ to working 

'--^ - . . . • ' . .'S'sn m tl*':'i, approx- 

ir%*'.' ■ f V ji-v .i*hools* adminis^ 

' ■ • ! - • ^fuidancf.* counselors, 

fi!.i r^t V , -J. coivtc: an intensive 

- -ij^.^M i;.- , i. suai^ifyinq then as trainers 
or Hi *:r usf c ' il *,<»nt for thfj other staff members « 
ThcV 55'ir,mrr j v: c:*-*. *-p^p;:asi 7.eO the development 

of a plai/ r ii-f Jlon<^iiLrit^ on for Career Education 
^ysM-rn^/. fv- ' .rr.iqh ti^c ji: izacion of the expertise 

ti e m i»s€* ' ii if.tr.; development of Career 
i.Tiui.-^.*^ 1 " r.. i,t.* taught durinq the school year? 

- * * :^tu-rte<i consultants^ readings, and 
rv : * . . > r prc. -r -i: development; and developrent 
c- r.v-i • M.iM -^z ir^trM.-rr.t for '^^sesiinq attitudes 
two/ir^ t \i all lev/^s- 

i.rr.-.c -t f h.'>'^ con iucted eiqhty hours or 

^ ' ^ ' : i 1 : ♦ Twri".' f ^ r c I !. a >i i s trators , teachers, 
' ' ' ' f^T • ^ -1' ' ^ 'r. . <4UiJaficf> counselors 

^ ' ' ' ■ « ♦ ! i * ) f.^' ^jr.phanized the 

• * ' " " ^ nlcred durinq the 
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siuraner in-service; development of appropriate units 
by each staff member to be implemented in the class- 
roam; articulation amora and between grade levels; 
and planning for 3valuat:ioii of the program. 

Pxiblic Information- Within the district, the project 
shares information with a cross-section of the 
community by involving them as resource persons 
for Career Educaticn units. Individual teachers 
invite one or morr i.-e8ource persons (parents are 
often involved) to be interviewed by the students, 
either in the classroom, on field trips, or by con- 
ference telephone. Over a thousand resource persons 
are involved in Ca:reer Education activities anual7.y 
through this approach. In addition, the Junior Ri.9h 
Practical Arts program is served by an advisory 
council from the coiranunity wImj give input into the 
exploratory program. Several civic clubs have signed 
"Hunan Talent Resource Cards" indicating their 
willingness to serve as resource persons for the 
City Schools. 

Career Education activities have been featured 
at PTA Meetings, open house, coffee hours; in tri- 
weekly newscasts broadcast by the City Schools' Hunan 
Relations Specialist; in a City School news page 
featured six tiaas a year in the local newspaper; 
and in news articles submitted by individual teach- 
ers. Information is disseminated outside the District 
(and among the schools) through the "Career Education 
REVIEW"; a bi-monthly newsletter featuring activities 
in each of the city Schools; through the consultant 
services of in-house ^nsultants; and through the 
State visitation Project, a program implesMinted in 
January, 1974, whereby educators:' from across the 
State have been participating in on-site visits to 
the eity Schools in order to observe Career Education 
activities and to gather ideas for planning and 
implementing Career Education prograsis. Locally- 
developed units are sent as requested along with a 
series of articles written about the Bowling Green 
program; the "Bowling Green Career Education Manual 
for Teachers, Counselors, and Administrators," 
developed for dissemination; a project borchure; 
evaluative fotras used for surveying students, parents > 
teachers, student teachers, visiting talent, and 
trainers . 
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The School Instructional Progr am 

Staff ; Teachers and Guidance Counselors carry out 
Oaf#»*»r '^ri^cs*- 1 on T-tiv-t-w's ir the classroom, 
workinq closoly \iith t".ich<»rs and librarians 

in proqram articulation. Jlach principal serves as 
a resource person for his or h*;r school. From the 
initiation of the project in 1971, one hundred percent 
of the staff have been involved in the Career r.du- 
catiri> prcqram. The local board of Education has 
made Career Education Board rniicy: stating in Board 
Policy 317C that "Career iiciuodtif :i shall be an 
integral part of instruction :r: nil grades and 
subject areas." New teachers are involved in the 
program with the ai<1 of the in^house consultants, 
assurina that total involvement is a continuous 
part of the program. 

Content : Staff meml^ei m have developed a creed, 
goals, and Objectives for Career Education at all 
l^^'i'elp ; drawing from National and State publications, 
t-he project has developed a definition of Career 
Education principles supporting the operational 
definition; and staff members have developed a 
matrix stating the elements and goal stateiwnts for 
Career Education at eacti trrade level. The Career 
Fcijcation progra»Tt in not a separate entity from 
the acado.Tiic world. Success of the program is 
baaed on integration into the academic curriculum; 

Career Education is not a "fifth subject* in the 
eity Schools. Through the project, the students 
receive the basic skills with the vocational skills 
integrated. The curricultsn has been revitalized, 
not rewritten, to provide the student with a con- 
tinuing experience which aids the development of 
an awareness of the relationship of self to home, 
school and community, through field observations 
and exploratory experiences integrated with class' 
room instruction in academic skills. The desiga 
is structured enough to qlve the teacher a feeling 
of security. but encouraged creative and imaginative 
approaches. The language of the Career Education 
procrrar la universal and all teachers can ccas* 
muricate with commonality. The program involves 
the total staff, and is thoroughly institutionalized, 
K-12. The program is people oriented and life 
centered around the teacher, che students, and 
the person in the occupation. 
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Methods: In th^» elementary qradcs, students have 
the opportunity to ijecome acquainted with a variety 
of occupationn. x.ir.^t ^ho i.K . Office of Kducation'^s 
15 job ciu;5t*^r'* js d reforonce point for Career 
Education jriit studies. Ail schools and all staff 
members use c'lreor '.^lo.it ic^n ar. their strategy for 
teach inrj; or.v or more rosource persons are interview- 
ed by th£ <?tudents an part of the* unit study in an 
effort to :\\i*^i:i\zf=t the curriruluin* Relevancy to 
subject matter i*: achi^n^rd a?? F*"udent's aid in plan- 
ning their wf r^ , usinq traditi texts and refer- 
ence material^^ to relate tr^nr application to the 
world of woxl: and to the re r^ ira^ pernors interviewed , 

The junior .^inh s -:do;,Ls i:;uild upon their 
awareness ot tne worlu of w^rV. with the opportunity 
to expi^^ w '.tjxi,'. V'./ V , V . Lie^ ill Uie Practical 
Arts Vrnqiam. ir. ^ ire.i affords the students a 
selection of tr^.n oi ^he fifteen job clusters for in- 
oept). study and manipulation o€ the basic tools used 
in various occupations. Career curriculum units are 
presented in all classes; resource persons are inter- 
viewed as part of the continuinq awareness of the 
world nf work. Intensified iui dance at the Junior 
High ievej assists the jtuucnt in assessment of him- 
self and h i.i. capai/i i i ' los in order to plan and to 
prepare ioi his cHTver, 

During r?,c Hivjli . ctiool years ^ sti^ents pursue 
tlieir tertuti^'e irareer cJ* ;ice with a program of 
studies which v%ill j^repare then for future work. 
An on-campu.s High .'^^chool Vocational Program provides 
the students with a varietv of experiences for skill 
developn«nt« A3 1 arademir areas include Career Edu- 
cation unit studies; again, the relatiohship between 
the subject being taught and its use in the real world 
is stressed as human resources are utilized. An on- 
campus placen^nt service offers students ^ployment 
positions in either part-time or tull-time job sit- 
uations* 

Curric ulum Materials ; One hundred percent of the 
Career Education units impleo^nted in the project 
are developed by the teachers. Teh project and 
school staffs also have utilised helpful conaaercial 
and noncommercial materials which were pulled 
together from existing resources or purchased in 
conjunction witJi annual ordering of materials and 
supplies; this i reject has not relied on ''packaged" 
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or prep.ired r. r^^c r k i;. 
mcntir.n tiu^ t^ro^' *'.^r. . M 

Also, tlio Junior m • ; v 
the \\f}%t\\ 

f?tudrnt. u' . : * v . 

bofnre ot . :r:*'r 
Re«50ur^v» " t.:.**. r. « - 
coiTime r r : .1 1 ^ » * r a ' 
other C-ire-.. , ; -iu^;! 

Co iron u ni ty T?«:Si v: r * . . ... 

communi ty ~e7r'jr*:v * » . . 

dents. The prn^v -^.-..t-' 

each . '^'. K ' i . 

talent r r^-^r. ^-i ' 

pf^rsm. in m iv« , 

his mvo 1 vfne:' ' iJ. • ' • 



* or iflls for imple- 
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^1 M^-^nuf actur- 
i urciiased; 



urchased 
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' Tre^r Education 
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jL • ,<:;.Us^ of the Project : 

.^rev r Hciucation program 

r ru^*5 been the major 

c t?<^ucational enterprise 

. n U'.e City Schools 
'J '; 3 vehicle by which 
rn or the curriculum has 



v..'rjiuni ty , the family, and 
r.irive f-^'lucntional venture 
-Providmq :"ystenatij infomiation, experiences, and 
guidance congruent wi^h car^*er development which 
allow*^ tho ^ f-aruer to .11 ^kv realistic career 
decision consist*?:/. - : reed*;^ abilities, apti- 
tudes , ar^ L.'^ 1 ^M^nlr. 
-Reinf^^'rccnen t of the career envelopment process 
frpir: anitia] career iwa; onof. , through exploration, 
prepa ra t i on , and ; - larrenrrn 
-Integratim acnd^^r ic ; ■ t* .onal education as 
complement. 2 rv ^ r|>/:nGntJ? of the 
total Bcwlmc; rr.^n ^rn 
-Achi o/ert-^n*: * re '• v^^r: ;', :r t j*. curriculum through 
infuri^.. intr:^- r /;civ oil oui.^ject areas 
and aradv ^ 
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"Managing each student's intereiits through acti^ 
involv«nent in piannino, in the instructional 
activities, and in thi.- <:^valu3tive process 

-Establishino lif^^-; t ; t . ' education through the 
utilization and > i -uu^it r<fHource 

talent 

-Relating acadertic^ \. : < t^^^i^ situations whereby 

students see n \it*o f-.vr ■ i<. ^t.. ! :>n 
-Making more visible th rurivi-. oh and accotnplish*- 

ments of the students 
"In^roving cozmnunicati> n a'-.', ^ nvnl vt^ment with parents 

and cooBBunity- a reel, t v»cc'.i : . at ionship 
-Disseminating Career r. .u. at i information to a 

diverse group of <Ani --:t: rs ix'oi\ across the Conmion- 

wealth 

-Exostplifying the t.-^ei tc -.t^i Msh a National 
Dissewinflf rr . M*>r Education in the 

Bowling Green ^'itj . 



21 



(e) Evaluation of the Project : 

liie tiiird-purty evaluation of the project has 
Ijeexx carried out under tiie auspices of the Southern 
Association of Coi leges and schools. Our Third- 
Party Lvaluatoi.- was: 

Lillian Buckinqham, Coordinator of 
Placement 

Baltimore* Maryland, Public Schools 

The SACS Kvaluatlon Team was: 

Joe Clary, Executive Director 

North Carolina State Advisory Council 

for Vocational Education 

North Carolina State University 

Raleiq}i, North Carolina 

Hoy Giehls, Jr Consultant 
Research and Evaluation 
State Department of Education 
Division of Vocational, Technical and 
Adult Education 
Tallahassee, Florida 

Marquita McLean, Director 

Office of University Commi tment-Huanan Resources 

University of Cincinnati 
Cincinnati, Ohio 

Staff Representative: 

B. L. Childers, Executive Secretary 
Commission of Occupational Education Institutions 
Southern Association of Colleges and Schools 
Atlanta, Georgia 

The Kvaluatif-n 'ieam's Pinal Report begins on Page 23. 
Miss Buckingham's Final Report begins on Page 51. 



A COMPREHtt.'SlVL CAKEER EDt'CATiON 
MODEL GRADES OSE THROUGH FOURTEEN 
A RESEARCH AND DEVELOPMENT PROJECT 



Evaluation Reporc 
Commission on Occupational Education Institutions 
Southam Association of Colleges and Schools 



Evaluators 

Joseph R. Clary, Chairman 
Marquita McLean 
Roy Giehls, Jr. 

Lillian Buckingham (3rd Party Evaluator) 
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Iitiruduccion 

Tills report represent.s thf boat ludgment of the three members of the 
tvaluition Team selected by the S-'uthem Association of Colleges and Schools 
c ' evaluatf ihu t.omprehens ive Career Education Project being carried on in 
ti;e Bowling Groen Indpendent School District, Bowling Green, Kentucky. 

Hie Teair. ixasi studied the project proposal and other materials submitted 
to then prior to arriving in Bowling Green; reviewed materials made available 
upon thttr arrival; participated in individual and group discussions with 
adnini..trat.orb, teachers, guidance personnel, and others involved in the career 
education oaphasis including members of an advisory group to the career 
exploration phase of the program; visited each of the schools in the system 
observing the teaching-learning process, reviewing the curriculum guides and 
support materials, conferring with principals, guidance personnel, librarians 
and others, and talking with students about their experiences; and reviewed 
other information furnished the Team in written form or gleaned through 
informal discussions. 

Special care has been taken to be as objective as possible, recognizing 
some biases unavoidedly brought to the scene by each asober of the Team. 
Ihe lean; recognizes the possibility of error through failure to see all it 
should have due to the shortness of time, misinterpretation of what was seen, 
or of generalizing more broadly than observations allowed. 

The body of this report is a sunsnary of what was read and seen and heard 
in connection with a visit to Bowling Green on April 28 - May 1, X974. It 
is strongly believed that acceptance and implementation of these recommendations 
and suggestions can result in one of che most viable and exciting educational 
programs in the country. 
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Overview 

The career education emphasis in the Bowling Green Independent School 
District can be described as a developmental implementation of an emerging 
concppc. Great progress has been made. Some exciting things have happened. 
But there are things yet to be done. There are areas that need strengthening. 
Tliere are others to be reached. There are many avenues for involvement not 
yet fully explored or developed. This is true for all the areas reviewed. 
Seme ol thPse will be pointed out in the various segiaents of the report. 

It is the Team's understanding that special funding for this project 
through the State Education Agency will terminate in a few months. It wishes 
this were not so. The State has too much at stake in the use of this school 
system as a model, as a center for professional development, as a research 
base, and as a model to demonstrate how the educational process can be focused to 
assist a society in developing, ^predating and internalising the self-worth 
of each of its citizens, to chance anything happening to these possibilities 
due to lack of St jte support. This support should be continued m a decreasing 
basis annually for a period of three more years by which tlae the local citizenry 
should appropriately assess and assuaie full responsibility for the career 
education emphasis in its public schools. 

Regardless of outside funding, the Bowling Green School Systatt stands 
on the threshold of serving as a model for the nation's schools. Will it do 
so? You face one of the greatest challenges of all time in public education. 
On one hana you can look back at the past three years and be proud of your 
accomplishments. Overall you have done a good job with what you set out to do. 
However, just looking back and being proud will probably signal the beginning 
of regresf^ion. Sut on the other hand there may be a "promised land" Just over 
the horizon. But then, the hard questions cone. How much do you really 
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believe in vhee you have done? Is it as good and as Important aa you have said 
It wasl Has it made learning better and more pleasant and more relevant to 
all students? Where does it stand in the priorities of the students » the 
parentS9 the teachc»rst the adiainistratostf , the school board, the craummity? 
Just what are you willing to do^ or give up, or change to assure its 
continuing further developoent? The ne^t oove Is yours « 

Adainis t rat i on 

State Level 

The project was funded throu^ the Bureau of Vocational Education, 
Kentucky State Department of Education. A project son! tor was assigned by 
the Bureau to assure that sundated procedures were followed and that project 
integrity was maintained* 

Apparently no serious discrepancies trare noted by the project monitor and 
thus state-level administration of the project can be described as one of 
^'supportive partnership*" 

The State can 111 afford at this time to terminate its participatory 
involvement with the Bowling Green School System in further development, 
iap lamentation, and dissemination of the career education concept* 

School District Administration 

The project was locally conceived and has been locally itq^lemented. 
Goals and objectives by component were fonmilated and tim tables developed^ 
These apparently have been kept on schedule and substantially met. 

Board of Education 

The Board of Education has given support to the project as funded and as 

developed through outside funding by such explicit actions as Board Policy 
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No 3170 stating that "career education shall be an integral part of instruction 
In all grades and subject areas," and through such Resolutions as that of 
February 11, 1974 recognizing and coaaending "our staff for designing and 
ia^lenenting an outstanding career education program, and ccmtlnuing to 
carry out board policy 3170 ..." 

The School Board haa rightfully involved itself in policy decisions and 
other supportive actions and delegated the iBpiaaentation of the program to 
its salaried staff. 

The real test of the Board's cooBBitaeRt to the career education concept 
and its priority in the Bowling Green City Schools will come at the end of 
the current funding period. What steps will it dare take to assure continuity, 
expansion and further strengthening of career education in the system? 

The Supe rintende nt. Superintendent James B. Graham has recognized the 
need for and given leadership to Board of Education policy support to the 
project. Furthermore there is much at^dltlonal tangible evidence of his 
support to the funded project. 

His recognition that an effort such as this needed specialized coordinating 
leadership and his selection of Otto A. Mattel, Jr. to provide that leadership 
demonstrates good admlnlstraclve judgaieoV. And very appropriately the 
authority and responsibility to act In a creative and flexible manner was 
given to the Career Education Director. 

The addition of a Project Research Coordinator during the past year 
provides dramatic evidence of administrative recognition of the need for 
valid and objective documentation of the project's accomplishments. 

A critical test of top administrative commitment and leadership will be 
reflected In what happens to career education In Bowling Green after this school 
year* 
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Th e Caree r Kducation Director Administrative leadership by the Career 
KJucation Director has been u^^<t effect !\*e It has been one of participatory 
involvemc^nt — "the work we do together " 

Recognizing that one key to success o£ the prograa was involvement 9 the 
administrative and teaching staffs were involved with the project director in 
designing the Icplefnentatioh aspects of career education project but only after 
It was funded, (Evidence of massive involvement in the original project proposal, 
however, was not found.) They (the "in-house consultants*') have in both theory 
and practice been seen as part of the central leadership team. 

The inservice and planning workshops for a cadre of key staff and teaching 
personnel from each of the schools ^o learned and planned and developed 
materials and ideas and who then accepted the responsibility for training and 
assisting others in their respective schools have contributed greatly to the 
high degree of success and involvei^nt by all teachers particularly in the 
elementary schools and the junior high schools. 

The leadership of the Career Education Director in the development of 
units in the cluster areas 9 assisting in strengthening community involvement » 
and development of the Career Education Manual has been exei^slary. His 
assistance and support of the con4>lesentary projects (other closely associated 
special funded projects} to the career education es^hasls has also been 
coimnendable* 

The evaluation Team feels mosc strongly that such specialized administrative 
leadership as being given by the incunfcent of this position is necessary to the 
continuing development and strengthening of the career education concept. 

Project Research Coordinator . A Research Coordix\ator was added during 

the past year to coordinate the research activities necessary to provide project 

information and give leadership to the preparation of project information and 
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evaluative instruments » brochures » progress and quarterly reports » surveys for 
students* parents« teachers* student teachers* visiting talexitand trainers 

The Project Research Coordinator has also served in a supportive role for 
staff members* documenting activities and gathering units and data for the 
resource center in the schools «i 

The person in this position has functioned irell and sade a good contribution 
to the success of the project i. 

Other Central Office Staff s There is evidence of support from and active 
involveoenc of all meabers of the Central Office Staff in the progra&» 
Especially noteworthy are the contributions of Chester Redron in keying the 
cossBunity informed of the progress of the project. 

Building Principals . Much evidence* both tangible and intangible* vas 
collected to justify the conclusion that the building principals have played 
key leadership roles in the successful implementation of career education. 
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The Eltnentary School Cw^oattOt of Career Awareness 



Review of Project Design - Eletaentary 

The design of the elenentary conponenf. of the project is one of fundamental 
inclusion . From the very beginning the elementary school staffs of six 
elementary schools have been involved m the career education program*s develop- 
mant, planning and implementation. This emphasis in the design is commendable 
and appears to provide the strongest linkage among the components An additional 
viable aspect of the design Is the communication linkage between the project 
staff and the individual school staffs. The weakest component in the project 
is that of evaluative research for "follow through" and articulation, especially 
in the vertical linkage between Junior and senior hig|i schools and to the upper 
levels of the project. 

Related to this finding is the necessity for a stronger evaluative research 
and decision-making model — one Involving studeuts, parents, teachers, counselors, 
other school personnel as well as conwunity at multiple points It should reflect 
periodic project Information and project needs to undergird and Improve subsequent 
educational decision-making. The process plan should move from the superintendency 
downward as well as laterally from tiie teaching staff to the project's own 
content and future directions aiding its instructional mains t reaming < 

The latter comment simply Intimates that if something is "worth doing" — 
worthy of expenditure of funds and teadier energies; then it is worthy of 
intensive analysis for the good of the school system and should be accepted 
as a priority unless there is evidence to the contrary. 

While involvement of the community as school resources and parents as 
evftluators is by far the most valuable public relations element, it came later 
in the project deslgn« fiarly community influence on career project designs 
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tend to contribute to comnuniLy ownership and a resulting sense of rt2sponsibUlty 
This sense stemming from »;rj.. t inv . I ,t-vi" . .uppUniented by i nple -...-nr -.r , --n 

and evaluation invoivement produces "prt-,>jto ^roup" oi external support 
(given the experience has had value) The "Public Advisory Group" often 
becoases a useful vehicle vhen it has had initial input on the project design 
The element Just described is a time saving device producing better under- 
standing of the advisory function and its activities Further, the public, sm 
an ally, can enhance and strengthen provisions for continuing projects beyond 
the initial funding period. Advisory grc-ip members are effective in communicating 
to other publics as well as the superintendent, board ot education members, 
state department of education personnel and others the advantages of (1) prior- 
tizing curricular emphases, (2) reallccatian Of budgets relative to the public 
educational priorities and (3) the need for continuing administrative program 
coordination to maintain continuing effectiveness of an educational concept 
and need. 

Review of Project Implementation 

Finally, the results of our elementary visitations characterized the 
project qualitatively as being: 

(1) Responsive to its elementary objectives for in-service, 

(2) Effective in the invoJlvement of the teaching staff at the elementary 
level (a) aided by teacher coordinators and (b) selected counselor 
input and support « 

(3) Highly supported by the Elementary Principals (as evidenced in 
their Southern Association Evaluation Study and allowance cl released 
planning time of teachers j, 

<-i; Responsible ior pupii increased knowledge ci careers and world of work, 
(5) Responsible for improved integration of careei education and subject 
matter « 31 
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(6) '-ttnbitive to the need to involve teavhers m • uin*ng t. .-.reer 

eduLaiion goals. t6-,.hirg ir-ethods and -.^ti vit le^, , 
in Strong In statf inv - J vement , 
(o) Attendant to statt developmental needs, 

<9) Lom.micatlve with schcci starts and other prcjcc. pai tic ipantt^ 
(including school resoutces but exclusive oi pupilsi; 
(10) Weak m the following: 

(a) Bu&mess- Industrial involvement at the elementary school level, 
<b) Broad and fuUei innet-city understanding input and appreciation, 
(c) Full counselor involvement throughout the project's three 

years in the area oi evaluation and student "feedback", 
<d) Research and lollow-up (lately eoiphaslzed as a need); 
ill) and strong in: 

(a) Better teacher relationships and liaison (inter- and intra- 
elenentary schools), 

(b) Teacher creativity and resoutcetulness , 

(c) Teacher morale building, 

(d) Project staff dedication and efforts, 

(e) Effect upon pupil attendance, 

(f) Student avareness ol careers, and 

(g) "Spin off" effects which were beneficial but unplanned 
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The Uuidanc<» Conpt^nent - £lea»gntary 

Review of Project Desi gn 

Pwo sets of specitic goals are identifiable a& the guidance conponenf ot 
the project. These are guidance program goals and general guidance goals 
affecting the schools* and the guidance progrars' functional objectives The 
sets ot guidance goals are compatible with the career education design They 
are supportive to the instructional program and directed toward the learner's 
personal internalization and behavior&l change In light of the small number 
of counselor* and nultlple assigniaents , ic is understandable that at the 
elementary level, the goal Impact of Che career educatl«» guidatice program has 
been minimal The relationahlps between elementary and secondary school guidance 
la weak The levels are separated by more than Just distance. They are diviaible 
by degrees of concept and comitment. 

The Junior high school's goal impact projects its broad and productive 
influen ces and succeasful goal attainments . The evidence is inescapable and 
noteworthy. 

The senior high school displays auch later involvement, limited development 
and guidance program growth only as the effect of the junior high achool's 
program pushes upward . 

Raviftw of Project Implementation 

The guidance component has included counselor in-service throughout and 
has gained during the last year some strengths m evaluation and "feedback " 

The strength of the elementary guidance program can be found in teacher- 
Implementation of guidance inforaacion and techniques Supporting this 
positive aapect la the formation of guidance comfflltteea While n^ers of 
these committees feel they serve to give information and reactions only to the 
counselor, it is obvious that there is some career education ralatlveness as 

a communication by-product ot their efforts 
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Mart- and improved counselor interpretation of pupil information relating 
caro-r fdi^ati,'n to pr.>grjr. :inj ^art-er .lioiiif should exist tor parents, the 
entire school sy<?te!n and the public Heaviex responsibility placed upon the 
elementary counselors as coordinators of thu elementary career edu.riton program 
should have positive utilitarian value for the project continuance beyond 
the initial funding period However, the described is a condition which can 
occur only with increased counselor-staffing at the elementary level 

The s trong elements of the elementary guidance conqjonant are; 

<1) Larly program involvement of the counselor, 

(2) continuous in-s#»rvlce involvement of counselors, 

<3) maintenance of career education records, longitudinal inventories 
and career pducation ejtperiences by teachers and counselors, 

(4) knowledge of the need for program articulation by counselors t And 

(5) the counselors' transmission of effective guidance techniques to 
the classroom teacher 

The weak areas of the career education guidance component in the elementary 
school are found in the: 

(1) Understaff ing in couaaeling personnel, 

(2) lack of central involvement in curriculum developmi at—ongoing and 
based upon information gathered about pupils, their achievements and 
their needs, 

(3) lack of counselor coordination of articulation activities ttom level 
to level, class to class and school to school, 

f4) underutilization of the guidance program as a communication link with 

parents, b-jsiness/ indue trial and publlc/comunity, and 
(5; lack of qualitative and quantitative meaeuresent information to 
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Jitw ..r..i as prcsctib^d in ihe ubje tive?, sununaxiztd jnd disseminate, 
at ^rukidl dccisi.^n pcmts in the prcject- 
In suianary, with all the impottint "givens" and a.:i:oinpUshments of the 
project, I e , a good design, ir.'»olved pejsonnei, dedicated leadetship, 
exempiaty aodel, adnjinistrati ve support, implementation at the most relevant 
levels, phvsical allowances, and state endoraeiaent , past et torts will 6uccuo6 
to the "conveniences'* of the day without the systeawlde Input for declslon- 
isakinei md physical- f iscal comaitment to career education as a priority. And 
since there are suggestions enbodied thraughout these two cooponent reviews, 
elenentary and guidance at the eletaentary level, the Te;n8 nakes the following 
three concise recoimnendatlcr.s : 

First, establish a process of decision-making for curriculum design in all 
of Bowling Green's education based upon research and evaluative follow-up and 
interpretation To our knowledge, the career education project offers the best 
and tnost inaaediate opportunity to do so to date 

Second, strengthen and systematize the eleraentary guidance program's 
developmental eleaents. At this tine, it is tragmented (mostly paper and pencil 
assessment) and does not move smoothly from programming based upon what is known 
about developmental learning theories aud the pupil relative to age, sex and 
ethnic needs to what is needed for collective and individual guidance in light of 
personal needs ,nd career choice based upon self knowledge and self determination 
Even the present project guidance objectives are not developaentally coordinated 
and systematiied, either in delineation of levels or objective activities. 

Third, gain an appreciation tor and an acceptance of the valued involvement of 
the Bowling Green citieen constituency as participants in the advancement of an 
educational concept which the school system believes in, contributes energies to. 
and must necessarily allocate monies for to assure its continued existence. Without 
this element this project's elementary school career education concept will expire, 

damaging the school system's public credibility and, mote importantly, its public 
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The M i dd le School uomp onent 
The middle uchool component of career education emphasizes career 

expl.'iut ion 

Bowling Green Junior High School houses all 8th and 9ch graders in the 
system The organizational structure utilizes four eighth grade satellites, 
four ninth grade satellites and two special education satellites, Each satellite 
is a "school within a school" and students have been assigned to satellites and 
to !vjnw rooms within the satellites based on five factors. Thus, each satellite 
and each home room is a cross-section of the community of junior high school 
students 

Tlie principal of Bowling Green Junior High School has provided the type 
of leadership which allows a new thrust or concept with merit to be successfully 
implemented in the school She has studied the concept, participated in in- 
service programs, arranged for planning time, and devoted faculty and staff 
meetings to promotion and development of the concept, Ther» is no way the 
concept could have been so well and coaqiletely iopleaented at the Junior high 
scho'^1 without major conaBitment from the principal. Each of the professional 
responsibilities enumerated under e Role of the Principal" on page 11 of 
The Bowling Green Ca reer Education Mtiual for Teachers. Counsalora and Adminla^ 
^K^^o^^ (1974) was being met. It was obvious that career education had a high 
priority in the school 

The librarian has played a very important role in career exploration in 
assisting bo.h teachers and students Teachers are using library resources 
with groups of students more often More and different types of resource 
materials are being requested Career oriented materials are being collected, 
A "careers corner" has been developed A high degree of use was being made of 
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the VIEW materials and the reader-printer More individual students have 
sought information in the library- 

The guidance program_has_been exeopUiy The co unselor-student relacion. 
fiiiPl* jhe_coim8eior -teacher relat ions hips and the counselor -coB munity relatio n- 
ships have been_excellent G roup guidance methods have been widely and 
ISM^l^,^ And ye t there is tiiae for individual help The whole gamut 
Qf_caree^JjtforiDati on (occupational, educational and personal-social) was belixR 
provided Interest and^otheLJndlvidual inventory instrument s and re cords were 
belngj^t_and^nterpreted with the students ^ n^d^A The profession al Ruldan^ 
peraormel have been properly allowed to use their tine for professiona l Ruidanr^ 



activities 



The traditional Junloi high school offerings have been revitalised as 
teachers have infused career information Into the subject matter and have 
correlated with teachers in the practical arts exploratory areas and even with 
community activities Students have had an opportunity for a "mini-look" at 
such clusters as Agrl-Buslness and Natural Resources, Business and Office 
Occupations. Communications and Media Occupations, Construction Occupations, 
Health Cluster Occupations. Homemaking and Related Occupations. Manufacturing 
Occupations, Marketing and Distribution Occupations, and Transportacion Occupations 
and a more in-depth exploration of a cluster of his choice. Both In-school and 
community resources were being used for these exploratory activities - 

Additional resources were allocated to the school for new teaching staff, 
for equipment and for in-servicing of teachers and staff. 

Efforts to link the school and community through an advisory committee 
are to be commended^ The Team does not feel that this most-la^rtant 
communications link and source of information and advice has been utilized as 
effectively as r -Ible - particularly in advising on the development of 
res'lstic exploratory activities tor students 
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The students in the jun • gh school appeared to be happy activr. 

working, .md achieving There wa^ evid.-nce ot more inior»ed educational 
planning going on than is the norm for students in these age ranges and ^rade 

The roan: cannot within the limitations of this report describe all that 
was se.n a.vJ hoard to convince it of the higi. degree to which the career 
exploration component of career education i. being implemented in this .chool 
It is c nfldeut that the objectives of the project in this area have been 
achieved 

There are still some areas to be strengthened Other cluster areas for 
exploration still need to be added The library holdings of career Information 
materials need to be strengthened and weeded as needed to assure currency 
Full utilization is not being made of the advisory group Stronger vertical 
articulation with the elementary schools and the senior high school needs to 
be achieved Efforts to develop a program of continuous feedback from tie high 
school should be made Such a feedback service to the elementary schools 
should also be provided More consumable supplies should be provided 

The Team U in agreement that the Bowling Green Junior High School 
career exploration component can serve as a m<.del for the State and Nation 
Resources must be found to allow It to do so 

- ^--i-i^ions and Suggestions C.n...n^n^ > .u^ u t^jje School ro«.p nn.„. 
ke.:o.r^; iendations . It is recoaanended that: 

i F:<ploration opportunities In additional occupation.il clusters be added 
H8 r-ipidly as possible 
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ggtistiuns . It is suggested that: 

Itforts to achieve mova ^\{ccr]vc articulation between the elementary 
schools and the Junior hiyh schol jud the junior high school and the 
senior iiigh school be increased. For exaraplei both students and 
reaciit:rs at the elementary scho^is could benefit by a day of observation 
in the junior high school. 

New and additional ways or working with the advisory conanittee be 
exar-ined. One possible way would be stronger et forts to involving them 
on advising on appropriate kinds of realistic exploratory activities in 
their various occupational specialties which can be provided on the 
sciifui Ccinpus* 

Funds for additional consuiaable supplies tor the career exploration 
activities be sought. 

Efforts be made to develop a viable leedback system to the elementary 
schools and to have the sejiior high school do a similar thing with the 
Junior high school. 

Strong efforts continue to Jealously guard planning time for teachers. 
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The High School Component 
An examination of the carriculuc; at Bowling Green High School and a :e.ipw of 
career related aJtlvitiea jftered indicates chat considerable change has ucuired 
m this couiponent since the project's inception m fc971 From the initiation of 
the project, a select group ot teachers frora this school representing various subject 
matter itea^ have been involved in eftorts to define career education and coordinate 
the development ot goals and objectives f-r the program. These same individuals 
;.ave serve 1 vonsuitants to other teachers at this level, a^ifistinn in the 
identification and ret inetr...nt ot . areer-reiated activities and the preparation 
.md integration of these activities into units of work m traditional subject 
::.atter aieas 

At no time was there any indication tc visiting team members that the concept 
of career education was to be considered as a separate entity m the total program 
at the secondary level. During a meeting of a member ot the Team with the Senior 
High School Academic Council, a reluctance ot certain staff members to utilize the 
terir "career education" when working with students was noted They referred to 
this approach as an expanded curricular effort 

There is evidence of broad staff involvement tn the career education program 
at Bowling Green High School. A course catalog pxepared for all incoming students 
includes a Yellow Page section containing descriptions of iwjrc than 20 occupations 
or occupati;^nal areas currently offered, with a general description of the career, 
etaploymenr opportunities and a suggested three year program oi study In addition, 
students enroll m a phase elective plan, thus permitting greater tlexlbilicy in 
curricular aporoaches to traditional subjects Though members of the Academic 
Council indicated chat certain course offerings had been withdiawn due to lack 
ct student interest, the general trend was to increase the number of new course 
offerings 
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Approximately 60 percent th.^ total student body ii cninled in an ar ademio 
program loading to post-sc. ondary cdn^dtion while •'♦0 percent the students ar*? 
participdcin^ in both on and oti-ianpus vocational skili oJiorings On-ramptis 
preparatL'ry vuLationai pro^jranis include Au^oraotive Mechanics, Welding, Business 
and Oft Ice Fdtication, and Uistribuc ive Education vhile other programs of an 
fxploratury nature are availabK in such areas as Small Engine Meihanicb, Building 
Trades and ..econauttCA Ofi-campus vo.ation.il oiterings are available at Bowling 
orcen .stat. V... ationai Technical School in the areaa of Commercial Foods, Health 
Occupations, Drattins. tlectroni.s , i:U.tricity, Graphic Arts, and Machine Shop. 
Those studuiiLs not attaining entry level skills by the completion of their high 
school pr.,»ira,:! may continue at the State school to develop competences needed 
tor entry U-vel efnploynent . 

In addition to the academic and vocati.mui programs, one section of special 
education is included in the high school rurrlculum . Eighteen students are current 
enrolled in this program which provides botli basic educational skills and a 
variety ot "hands on" experiences such as basic woodworking, furniture refinlahing. 
basic electricity, iood service, and office machines- Assistance in provided to 
students in securing part-time employment while in the program- Cases were cited 
ot former special education students who are now successfully employed in indusfry. 
However, no systematic procedures exist to assist all students leaving the special 
education piogran. 

An observation of the academic curriculum indicates an effort by the concerned 
faculty menbers to develop in students a greater degree of both career awareness 
and educational awareness. Numerous . ases were cited by teachers and students of 
comtruntty resource persons being utilized to provide descriptions of their 
occupations and the requirements for entry into these occupations. Displays In 

41 



47 



the buildia^ jrridors and ciassroc:as mtii.atfid 9 thrust toward 'ufeei deciricn- 
■:.dkxnjj ic: example, classified advec tisementb pertaining no -i viile'.y cr ca:ep:«. 
requiring persons with bilingual skUIs vexe cbber^ed m one foreign language 
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The r olf guida nce w as less clearly deiln ed Dutie^__su^_as_schedU,nn^ and 
course desciipttona for the student catalog h^^e re;|uired d ^substantial pa -cJicn 
ot th. t^tau menders' working tl^e U_wa^ found t hat limited ^roug^guldance 
dcti.:tiv- ar^^£iovided, except foj, intc_ta>aUon aJ purpose s ihe opinion wa^ 
?3!iEie^-' ' j one-on-one counse lot-a tude nt relationsh ip p ionded the most 

eftecti ve r exults A question nught be raised , however. iegarding_the_ayailabiLli^ 
oi_thg counselor m lig ht of increased respongibUities and a lar^ e student ratm 
This^w-- evidenced in part by the reluctanr^ « f certain high school students to 
S^^Hiy.jg^ty career goals. Admittedly, the hl^ schoo l component h as been 
in_tjve^unenviable position of providing awarene««. exploratory, and preparatcr y 
e xpe flenses concur rently 

Lirited information was av ailable fioa the school regarding the whereabcuc s 

£^-^ilJIflHjtes or leavers The nund>er of college pxeparatory students r^n.p1.^ 

a baccjUat^eate program was unknown as was the perforniance of tormer voca tional 

students_';on-the-;ob " Though there was some evidence of feedback frota forme r 

^tuleius^ ch^s _effort is not currentl y being conducted on a Av«ra«..i. k.... 

In re-iewing goals and objectives for Bowling Green Senior High School, it 

was found chat all goals and objectives for the currt^nt year had been addressed 

and attained tc some extent. Emphasis on occupational awareness has been continued 

at the V.th and ilth grades while there is evidence 01 a shift m emphasis toward 

educational awareness at the 12th grade A variety of academic ofterings are 

available with provisions made for additional courses ba..d on student need On 

the day ct the visitation by members ot the Team, students -.urrently enrolled in 
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Che 9th grade weTe bemg pieregistetad ic high school ihe high scfaaul . ddre 
ot m-house consultants has been ej^panded irom 13 to 16. rather than the 30 as 
originalU projected m project gjai. ^pproximateiy 8U percent oi the junior high 
students* have made tentative caieer chcices prior to entering high e.hool Due to a 
United amount M tliae with guidance personnel It was nc. pcssible to as:e-cain 
whether 50 percent of the 11th grade students or 60 percent .i the 12th grade 
students have made tentative career choices In like manner, it was not possible 
to ueter.^lne it 70 percent of the graduating students have been ^ucce^stulJy 
placed Pt-ihaps m six months, additional data would permit some generalisation 
regarding the attainraent of this objective 

In light oi the above findings the following suggestions are ottered for 

the high bchooi program: 

1. A continued effort should be made to expand the number of In-house 
consultants at the senior high school level. Though much progress has 
been made, additional career education componenets are yet to be 
iiuplemented The nunA^er of in-house consultants should be expanded 
trjm 16 to at least 30 during the coming school year 

2. An advisory committee cooposed of representatives of business. Industry, 
labor, civic organisations, governmental agencies, parents, and pest 
secondary educational institution representatives should be tomed and 
actively utilized to provide guidance and input tor the development and 
continuation of the high school program Increased articulation and 
ccmmunication is essential if students are to make a successful t an^.itlon 

3 The role ot guidance in the career development process should become 
more detinltive. Alternative procedures and techniques should be 
examined which will allow guidance personnel to become more actively 
involved m working with students regarding their career aspirations 
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and plans Increased use should be made of available resources such as 

Kentucky VIEW Additional communication should be established with the 

Middle School counselors co facilitate student transition trom grades 

nine to ten Procedures should be established tor the placement ol 

all students, most especially those students enrolled in special education 
programs. 
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i-vaiuatiuu 

Tht- Bowling Green Prujt'.t is to be lomnended on its efforts to develop and 
implement ..n evaluation system lor assessing the >ictitudes of students and stall 
towatJ ciifei edacati..n. u^hen it is considered chat the project received variable 
funding dupp.Mt during the three year period and when it is further considered 
that addition..! staff was added during the third year, preliminary efforts are 
encouraging. This is by no means to imply that the evaluative data currently 
available .t.. s.ifticient to permit management decisions regarding the initiation 
or continuation of activities and the allocation of available resources. 

A concerted ..ffort to develop and refine a comprehensive package for 
evaluation is essential. This effort is not only appropriate to the project 
und< r review.but to many projects with similar goals and objectives throughout 
the country. Though many attempts have been made to initiate such model efforts, 
tew designs have emerged which provide valid data regarding program quantity 
and quality. 

It wa^ lound that little technical assistance was provided the project by 
the Department of Education or Western Kentucky University. The responsibility 
for developing, validating, administering and analyzing evaluative data was 
apparently left to project staff and district personnel. Due to the nature of 
the post-test only design for the current year, many of the objactivee relating 
to evaluation could not be assessed at the time of the team visit. 

In light of the above findings regarding the evaluation of career education 
in the Bowling Green Schools, the following suggestions are made: 

1. Inir^ediate attention should given the currently developed Instruments 
to determine their validity and reliability. 

2. Additional evaluative devices should be developed to assess the input, 
process and product of career education. 



3« Input should be secured troni various se^ents and componesits of the 
project to determine data needed for management decisions, 

4. Additional devices should be developed to secure feedback ftMi a broad 
section of the general public including business t industry t civic 
groups, and governi^ntal agencies, in addition to reaction ftos 
p rents. 

In the event the project receives continued funding support^ the following 
rec oamendaLion is made: 

That the Kentucky Department of Education support efforts to deiralop 
procedures and Instruments for evaluating model career education projects. 
Such support would include the development of a position paper outlining 
the relationships of the Itepartmentt Western Kentucky University » and the 
Bowling Green School District in the developmental process, end the types 
of technical assistance to be provided for such an effort. 
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Related Projects 

A special note should be made about three very closely related but separately 
funded projects or activities which have been and continue to be of vital iaportance 
to the project here and its effective dissemination- 

Personnel Development for Career Education . This project had a basic 
purpose of disseminating the ideas, methods and techniques being used 
in the bowling Green City Schools to other education systems and to assist 
ether educators in developing their concept of career education 
lliis is a tremendously important project and should be continued. 
2. Dissemin ation of Information Relating to Selected Aspects of the Bowling 
Green City Schools Career Education Projects . This excellent project 
had two major objectives: 

(a) To develop and prodice a series of slide and accompanying 
written commentary outlining the career education concept and the 
Bowling Green Career project. 

(b) To develop and publish a manual, to be given to each project visitor 
which contains the following; 

(1) Separate chapters on implementation procedures for teachers, 
instructional supervisors, principals, and school 
superintendents » 

(2) A chapter on promotion and effects of consnunlty involvement • 

(3) Surasaries of the major ideas and concepts used in the Bowling 
Green project i 

(^) A collection of sample lesson plans and/or curriculum guides 
developed by Bowling Green teachers t And 

(b) An annotated listing of the resources found to be most useful 

in the Bowling Green project, 
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This project has madti and continues to make a v«rv important contribution to 
etfectivf dissemination oi the rosults ct the project. 

^ Ktiaearch Related to BowiinM Green independent School System's Comprehensive 
t.jreer Education Model . 

Uiis project conducted by Western Kentucky University had the objective ot 
providing Hecision makers with relevant empirical data for purposes of 
iUliancing and strengthening programs of career education la the 
C'fnmonwealth of Kentucky it involved the collection of data from and 
^onci-rnlnK sources essential to a program of career education In any 
setting; the home, schcol, and conanunlty 

Ihe leam was highly supportive of these three projects and recognizes 
irr.portant contributions co be made by each 
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(ienerdl Ke<'ommendations 
fo th e State Agency It is recomnieniied ih.it: 

I. Fiscdl assistance froa the State be continued for a period of three 
note years (with decreasing levels of support annually) to enable the 
continued development, strengthening, and institutionalization of the 
areer education concept in the Bowling Green Independent School 

iiistritt. 

tijut use be made uf the experiences of this District in providing a 
,iM3dol for other districts in the State and for profeasional development 
ot ad.Dinistrators, teachers, and policy makers. 
3. Tlife State accept responsibility to give increased evaluation and 

research support and leadership in pr.ject information dissemination. 

To tnc Local Board of Education . It is recommended that: 
. Fv»-ry effort be made to convince the State Education Agency and other 
M^te and/or Federal policy and funding agencies for educational purposes 
(including the State Legislature) of the Importance of continuing this 
eiiort and of the implementation of similar efforts throughout the public 
sciiools of Kentucky, 

. Ihe Board of Education and its staffs continue to assess its educational 
priurities and allocation of scarce local resources to determine the 
priurity level to which this concept is to be assigned. It is to be 
tirst. fifth, or fourteenth? Where does it stand in terms of priorities 
of the community? Is it high enough to consider reallocation of existing 
resources? Is it high enough to seek additional local resources? Or 
:s it high only to the extent of outside funding sources'' We believe 
these questions muet be involved in local assessment activities- 
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i. 4ttat tiic Ktiiv^t cuucation ^ n. t*pt :>c turtiset Jtjvi^loped, implemented, and 
Inst i t ut iona i izcU iuLo ciit^ L^>wlin|* iitt?t;n S._iio.»i ^ystelil 

♦ - l'..a: ^ • aivjc: ^ ii..n i.iiut .imt^^i *n tiie central uilicj staff 

t.i pi'wvide L*mcinued strung leaiter ip o\ type currently being given 

.%V believe this is imperative to continued progress* 

: ?iat the excellent resc^'^i h base begun during ihe past year be continued 
and strengthened. 

In the e^'ent the project receiver continued funding support itom the Federal, 
State, ut Local le els tike loil.Twing r ec onunendatlo ns are made: 

1 I: IS essential that coordination of the entire project be continued 
The leadership provided the progran by Mr Otto Ma^tei and Mrs Judy 
White has indeed been exemplary Ijacheis, administrators and stafi 
menibers indicated repeatedly the necessity let continued coordination and 
leadership 

2^ Workshops and in-^ervice efiorts should be continued to provide a vehicle 
t ?t increased communication between various levels of the total school 
program. Vertical articulation appears to be a problem, and in this 
respect Bowling Green does not have a **comer on the market/* Increased 
efforts should be made to improve articulation within the system as well 
as outside the system as indicated earlier 

3. ^ecious consideration should be given to the design and implem^tacion 

of a :oTiprehensive placement and follow-up system fcr all graduates and 

S'hool leavers Such a system would not only provide assistance t z 

t»tudents as they make the transition from the public school setting to 

subsequent activities, but would provide a viable means tor continually 

mproving and updating the total cuxriculum for the Bcwling Green 

Independent S^hc^'^l Syste^i 

Additional re commendations are lound .;n page!^ 12, iS, .jnd 23 
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BEST COPT miMli 

LILLIAN BUCKINGHAM'S - ANNUAL REPORT 



In accordance vlth Uie oon tract between SACS and the Kentucky Bur«au of 
Vocational JSduc^tion, the evaluator is to submit a final report suBBsarising the find- 
in^a on '<A Comprehensive Career Education I4odel Grades 1 Through 12 <- a Research 
and DeveLopraent Project of the Boi^ling Green Independent SehooO. Uletrict" by 
July 15, 1974. 

In order to gi ve perspectus to the final report of the evaluations^ these 
activities have been ongoings 

Nine on site visits to Bowling Green - Ssptenbsr 10, October 11-12, 
Novaiber 30, 1973; January lO-U, February 11, Karch 22, April 29-30 
and VAy I, May 24, 1974. 

Heports - evaluative su*.4>aaries prepared after saoh on site visit, mid-year 
interiiT! report and the final summary; three party evaluation team report 
with evaluator serving as a facilitator for the teas. 

Discussion with the Career Education Technical C«aoittee January U and 
subseqiient vnritten sumary of pertinent personal Qbsex*vati«is Bade by 

the evaluator. 

School Visits - Seven elenwntary, one Junior high, one senior high^ the 
vocational technical center, the Bowlin/; Gresi Cconmnity OoUege and 
-estem Kentucky University. 

yicnuily Meetings with the Career ikiucation Project Staff, the Superin* 
tendentj the Jirector of Con'iunity Relations. 
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2. 

staff t'ergonnel Meetings - ail principals, all counselors, all 
in-house con.ulumts, v iriour. r.chool consaittee chief administrative 
officers, :;;..:-iDe.G of the Board of iiducition, placfment officer from 
Kentucky 3tatc amploynent iiervicc. 

Pri.r»nts, Chilarwi, C<»;inunity Leaders - Discussions 

i.ibrary of irjhtariais - furnished to the evaluator by the Project Mi-aff, 
oonsibtinr, of d copy of every report, written mit, survey, newsletter, 
news articles in school and local newspapers, quarterly reports, coia- 
Kuniciticns tc and from the career caiter to other school systems 
personnel, evril lations, handbook, senior high school ch-.ice book. 

Faculty H^^etiiY.s, Chin^jer of Consaerce Heeti.ngs, visit to clas:irooms 
K through i^. 

Ileetinr, witn the various officials of the State Uepirtaent of Education 

and professors fror. V/KU. 

The eviiuitor h&s furnished detailed reports of each ooraponoxt, practices, 

weaknesses and strcn.-.ths seen, and has nade reooamendations and suggestions for 

tne continuance of this exemplary project. The facts suni>«irized here are ref lecti<»i8 

of the monitoring; of the Bowling Green Career iuducition Project awl are detailed in 

previous reports. However, there shcaild be some re-emphasizing of the strengths in 

light of the reoummendations. In each case where the evaluator has asked pointed 

questions and/or mide recorm-aiJitions for iraprovemait for strengthenljig a phase of 

Career Sducttion, u.o .ivject Director and the ik)wling Green 3taff have responded 
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rositiv€ly« For example, the selection of a Task Force of counselors to plan and 
imrlement stratef^les to infbnn stiKlents, coisaunity and staff relative to develop^ 
mo; t of its seaucntial^ devolo^aoental^preventive oper.itlms; ways of expanding and 
refining CzlHC, raeeUnr with the Dean of the Coromunity Colle^ of BoWIing Green; 
developing suiruTkirisin^ repeats of contacts and activities of the Career Sducati<m 
J*<iff with oth^r school districts* 

The ova-HlI ^aila an conceived^ and impl^ent^, have been substantially met 
within <i tir/i fr'dnni v;ith deaicatcd leadership, totally involved personnel, administrative 
support, physical allowances, and state endorsenient. 

ADlCNIiT^ATIOW 

The tichool Board his officially endoreed the concepts and given real support 
to the impleni^jnt.itl or. ; r^ce^a. kt the close of this funding period, what real st^Dport 
can it engender to continue tJiis exemplary project in Career iiducation for the Bowling 
Green conmunity of students and staff? 

The Superintendent, Dr. Jaxaes B, Graham, has been extremely stq^portlve of his 
belief in the project and hag given lf?adership to the Board of Kducition poliqy, has 
allowed for flexibility and creativity idthin the Staff, made changes to acc(Mi9]X>date 
the need for addition3l staff and has sought continuous support fr(m the State Depart- 
ment of iiduc'^ticn for Vie Career islducation iYoJect^ 

strong coordinatin- leadership and ijaaginative approadies to CarMr £kiucation 
h'ls been furnished by the i rt?Ject Director, Utto A* Mattel, Jr# He has Inspired the 
totil staff, has been rx;3t effective in the developiaent of team spirit, in straigtJienii^ 
Xne conittunity involvement, In developing the Career fiducatioml Manual arxl has i^srked 
cooperatively with, all w^c h ive vorked for the ^od of yout^. Such specialized 
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leadership will be essential to strerv^haiin*; and developing ev«n fm-ther the Career 
^ucation oonceLt. 

The Project Hesearcn CoonJirvitor, Mrs. Juay Jhite, ms been an invaluable am 
to the Project Director throu/ju coordinatLng rea-'-^rch activitira essential for the 
project review and aredyois. She has providsd project infbtmtiai, given leadership 
to the preparation anJ di ssenination of various reports, progress, revii.ws, surveys of 
all types, has docuramted activities, gathered, and sorted the various data. 

There is much eviJence of the suj^jort froia the various manhars of the Central 
Office Staff, Especially notev<orthy is the eaqpertise of the Director of School 
Conmunity lielations, Chester iiedraon, in his use of all media to inlbna the total 
conuminity of the Bowling Green School activities. His particular skill is .in -.sset 
to any progran. 

T^re is much eviJtnce that points out the 4Ji»pact. that the buHdinc principals 
h.ive rade on tne Career zkivic tion pro/^raras in their school as they have given total 
sup;.>ort for tne ijnplem*ait.ition of the program. Without them it is not likely that 
the progran would have been as successful and ongoing* 

TEACHING smn 

The continuing enthusiastic response to an ir-iividualized approach to curriculiBs 
by tne staff is reflected in a variety of approaches to the program. These axwnplary 
activities eit-.or c trried ujt by them, or impacted on them, should be notea: 

A bacK;^,it, una in Behavioral Sciences 

The continiiition and oxpansion of project FEOi'La as the means of implemaiting 
Career Hxiuc *tion syster.wide. 
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5. 

The preparition of a Career iSducition laatrix for student outcome. 

Unit writing in uniform procedures witn ftirUier provision for individual 

cr<5ativity. 

l^ie nuaiber of px«-and in-service traininr; courses throu/rh the year to develop 
a CJidre of I^nowletl<ye.ible in-house consultants. 

The minLaiance of a packet inlb mation sj^t«B on each student dealinc with 

all facets of decision making, exjjeriences, atid activities for future growth. 

The effective assistance of the librarians to teachers ard students. 

The develojswait of a file of .resource people and use of the interview technique. 

Counselors and toftchers worklnr; together to arrive at a team concept. 

Close workin.: relationships \d,th WKU. 

Generation of an Acideraic Council at the Senior High as an effort to effect 
hl^h school roorguniJiation and potential to provide sooother articulation from 
junior to senior higti. 

The gr.isp of significance of attitudes, self-concept, and dedaion making as 
criticii concepts of Career Education. 

The phase elective system that pro'/idea for interaction between the Career 
Education 3t:.ff and tlie Teaching 3taff. 

The exeinpl.iry proisram in the mickile school that encompasses a total guidance 

and CGunsnlir^g system. 

Teacher implanent *tions of guidance information and techniques in the elementary 
school. 

Hecognition of the need for elen»ntary counselors as essential to the Career 
iikiucitiori urocsbs vd tii the i*Jbsequont assignment of one counselor in eacn 
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elenentir^ school. 

.leco/;nition of the need for counselinf? input by the irincipals x^equoating 
thrQu»:h the Supcrinicntlcnt that the State Department of iSducation grant 
four and one-half days of additional in-service training for counselors. 

Teaching cf cluster concepts via t eache r^prepar ed units, 
irovision of siitellite ^^roups for ex. Moratory experiences. 
Participation of all students, including Ihosa in special education, in 
inini-courses, exploratory, and preparatory experioices. 

Individualized ap:;ro4Ch to students and counseling impact via the Alternative 
Lfjamuv" Center. 

The provision for and the use of mat«'i<ils in C^iC, 

Tne esns'ioyment of teachers in specialized areas for the exploratory units in 
the middle school. ^ ^ 

The availability of mini-courses for an indepth acploration for tJ» 
grade students. 

Tne prupirition vid dissemination of a Course Catalogue for the Bowlir^ 
Green ;;ig:i iici'.ool '*dtn the unique Yellow Pa/;es section. 

Phase electivas plan allowing for greater flexibility in oirricuXar approaches 

to traditional subject matter. 

t'loviso.on for on-and off-ca-npus study of vocational skill subjects. 
Issuance of "Career iixlucation itevievr" twice a month to diffuse infomation 
witnin tr.e scr.oul system and dlsseiainate outside the school systea. 
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The cioiie iGsod itiuri o: Ujc Bowlin/^ Green .kiininistrdtion to the Chanber of 
Cofjup rce. 

The use oi" the corsnunity as resource jeoplu for the various projects. 
Tno series of clouely rvl/iteU, but separately funded j.rojects: 
"Llsseatna on of Informition Uelated to Selected Aspects of Lhe Bowlirv! 
Green Cit;/ Jcr.ooln J ircor iauc -.tion i'rojccts" and "The Jiesearch lielated to 
tne Bowlinf, Gn;en inae pendent School Systems Comprehensive Career Sducation 
Model". 

■•...-::'.f'HA.u^ . r: l.oc: jLi%';i,v:uijs tH;(uUghuut the y^hi 

Secran,- ly true thit xLl irojects have short term funding by agencies outside the 
1 :.cai school dl .trirts i clo not ailow for strt«r.theninj;, refir^ng, or true if.ig-range 
evtiuTtion of trie • rpi^i of a pro,-r.vn on -students' achievements and preparation, the 
2oca districts ru:;^ sor.ehow continue if they believe in a concept. Career fiducition 
is now a part of the tot a lilucation Hene^al Process. 

Vfnile Career iduc-itlon h been opu rutin,-, successfully in Bowling Green and 
r..:. r.rown in subst.xnc^, it. u^m I'nces ftndinf^ iimtod to the local school system. 
V.riou.. school poraonnel niva duclared th-it the concept, methods of proceeding, 
■iT-.i involvemfcnt of th« staff wi ll not rctro/^^rcss. Again it needs revitalization 
anu oprortur.itir.; to prove itn firm conviction Li wint it hopes to improve, (.iefer 
I'j t.n.. iivaluifior. .ic^crt o:' tne Tnree Member Team - pige 49, item 1, 2, 3, 4 and 5). 

Tncs'' r.-c ;r.t-r.i .t : 0: to the loc-il school district have been made throughout 
y-i.r out t...G rofoour. is in ii-tt of Inner local financial strength 

i^A co-:jraf >*r.r.. --rx li tfsd in onior of priority but tl»ey do exist as 



lie Counseling : Guidance and counseling are conaidered morale brontors as well as 
: .cilitators and implenontors for Cireer z^xx tion, A fcrw.rd step was taken when 
tne Sup erintoi dent n.io approved tfie assignment of a qualified ulenent .ry counselor 
in each elernentary scnool. It i3 of paraiount importance tliat an additional qualified 
pro:>S3ionai counselor, thoroughly knowl->lr;Mble about secondary education, be appointed 
to heU ur the onun.elin/; departtnont in the senior high in order to plan an inte>:rated 
Hrticul:i^«.i c^:ur. .'linr -tp- roici that noves Cireer ivducntion aspects forw.rd and beyond 
h - :2. Ci'.or«r Uj ^vilu^ttion itcport of tue Throe Member Team - paf.es 33,34,35,37 
42,43 item 3). 

AdditLoaiily, the Task Force of Counselors should continue to develop its 
.-nanual of activities a.-, m apT.roach to publicity for und erst and inp, its functions, 
;ir.d broaJenirv*. i*^'' *.eacher^counselor rel itionships and operations. 
rte the Conar.unity ! Bowiinr: Oreen is c<M:3a»?nd«Kl for the wa -n and close cooperation it 
h^3 with *i- e nurntcr md virioty of oooounity forces and their involvenwit as resource 
3peci:»lists, Ho.*2vcr, it <t>Q3 nt* have true Advisory Cwnnjittee. 

In settinr u. v\ advisory CaiK»ittee, it is of puraisount in^wrtance that a 
pre-planning, on-ppinf^ sch ool consaittee and a few selected cwnmunity leaders studj' 
the strategy for structurir.r. a true Advisory Coimittee, the number of raoabers that cut 
across the sccic-oa nonic structure, the allotrwit of time an<! frequency of meetings, 
an agenda of lonr, rw.e obj-^ctives lo be acciMiplished, and identifiable outcomes that 

bo r-adily ir.'iijured nr.d riv.- reason for the movement within cwndttM structure, 
ana tc H^ek out n.' w w :ys of utilization of an Advisory Conraittee, A project that 
r.i,'h-. b« unfifjrMf c ■ . w .'1^ be the s'iarcu by a nub-comitteo for possible funding 

cr 'j^- r,'.- lor a book ooriiidny tiat could uublish materials that have been 
vrritt.er, vt f .(jln~i-r-x.>:u by the Ecwling Green teachers, (rtefcr to the iivaluation Keport 
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of the Three V.mb'T Tein - na -.es 30, 31, 39 item 2 and 43 item 2.) 
tie I ro-:mn ; There hi^ excellent pror.rnms of a tudy existing, at eaoi educational level. 
Howevtr, tnure is a need to articulate fro:-.: level to level and from school to school. 
Since counselors functi<»\ Uirou^ developmental and continuous guidance acti'-ities, 
it W'juid seem lof.ical for the counselors to be the tie tliat binds. 

Bowlin-» Greei is oo.tinittcd to assisting all students via self-identity, 
ex-doration, oricntition, an-J preparation for life. There a-xs "gcneralists" students *rtio 
r.-'ive T Otential, tliat are late awakeners, or viio nuy have no manipulative skills, or may 
not hive acadenic ability. kf%±n the stai'f should search out for other vrays of helping 
tne.je "gener ilists". 

Another very possible strenr^h can be the continuation of a strong industrial 
arts department in V e niddle sdiool «id an extension of vocational tedinical training 
into the curriculum of the Bowlin- Grem li enior High School for a trw oomprehensive 
«iucitionai cov.T-v^e. An imaginative approach to meeting ne^s of all youth could well 
be instif..'tted by the coinpiunity lenders, ^sstotinistrators of Bowling Green Schools, and 
fostered by the proper citate Department of ixtucation chi'.'fs. 

tie CelKC ; The m tor ills ^-atJiered and/or initiated should be constantly refined, updated 
and naintained m the ctntrou files and nade available through an efficient library 
exchanf^e distribution systan to tlie st«iff. 

Ra In Spyvice ; Since the total school systen has officially stated its belief in PiiOWJS, 
ttw essential teacher inv-olvement, and has acoonplished the majority of its goals 
and objectives, the aystun niui.t caitinue to develop, reorient and improve the staff's 
apprcsch to educational 1 nn;wal for youth. Since there is limited funding sources 
available, tie school r.i/^t give credit for certification to all staff maraba*8 who aw 
enrolled in in-service courses. Credit could also be applied to staff mcBbers who 
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write units thit exenplify trte best approach to a cluster, a subject, etc. 
iio . Itcenient ; Uo'vlin,: Gretjn has taken a. step to bridge school to work ttipoueh the 
rrovisicr, o*' st :tc e.-nuloyn>iii t iiiiii vidua! stationed in a school on a li m ited basis- 
Ai such, the rich nine of infomcition rcLnlive to school prograps, youth achlevefflent, 
successes, failuj-es and reasons is lost. It is anotlier financial burden to assign 
a school perojr.ne] on a fuU tine basis to coordinate placeaent (prirt-tiiiie, ter^rary, 
lull tir-u; for all youth, .'.radaite or eiirly school leaver, Tfet the system can 
derive r.uch inibmiition for its pror.mBS. There is a constant drive to involve 
ooranainity; bnt are not youtn oonrounity? Are their recent e}q}eriences not geraane 
and provocative of curriculum change when needed? It is therefore reconim^ided that 
a staff personnel be ar,si nr-eri tne taed< of placanent and concentrate cn a follow-up 
of all who exit fror; school and/or alter institutions of hir.her leamij«. 

A formil six nonth follow-up of eac.i exiting student should be mde to detemdne 
I'lis r>ro^,ress, how, where, what and his rivy.eotions for the improveottit of the school 
programs, and weaknesses, or stren^hs in order to make analyses of ths school system's 
inp'tct on youth. 

i'erhaps an acoomjjanyins letter with an attached survey to the paraits with 
questions f^earcd to their reaction to school prc^rams would give greater ejnj^sis 
to ptirent power, interest, kfio-:*^dge aiKi opportunity to react positively to school. 
Tnis cciid be a real vehicle for systea /;rowth and interest in the reflections of a 
c.Tj. luiity n ature, (r'crh^s furwtin/; throu(^ sources other than the local school or 
stAte depnr tmerit?) 

Further close .articulation could be appropriately tied in vdth U\e sctools 
beyond hijt^ school tcj deterraine the effectiveness of high school programs and at the 
sij-x' tirre draw in t-no "<list int iirofessoriui clinc". 
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A different folio -d-up forn snouid be davlsed to Hscertain the relevance of 
sui jocts t.»u^;nt, r.ethoaoAc. y, prypaiTi tion, and oufi^^ejted ]:»<actices. l^e hinh school, 
tor, cotild p-epiT*^ a r.urvey of their expectations of oollej;e prograns relatinr, to Uie 
school practices and pnii.^sophy. (.tefer to iivaluaticm Keport of ths Three Meaber 
1'i c:. ~ pa^»u 50 itetn 3'« 

■to wf.ll ; Tr.e rip ort between tise r«ny (tepirtraents of '.flCU ana Bowlin * Green School System 
hi5 trovei Lenei'ici U 'x> U . It is riDC«anaided that WKU co-develop with Bowling 
Green a so- ni;. tic ited instriawint to substantiate the effect of Career Siucation on 
3tudent attend mce, rta&dinr level inprovenent , student curriculun choices, adaptation 
of the curriculum so that the product of Career Education reflects the total Involv^omt 
entry thnauf^ exit. Tne j reject could well take six to nine years to derive the full 
L'spact the Career rkiucation has had on the school and the students. Such an ir icnsive 
analysis should be accepted as a priority for the flood of the syst«iu 

tjinc9 Bowlin/i Green Jtaf f has been sensitive the various te >t8 used in the 
rrocess of helpin^^ youth, the tw sdiool professional groups mig^t study surveys of 
self-concept an<J attitude ritin^; scales. 

.ie reject Director ; Tt^ leadership qualities cf Otto Mattel, Jr. are rare. Bowling 
Green should stii.1 enlist his expertise in coordination and leadership. 

V^r.oi;.. .;t..iL'j Oepa - tiTent Chiefs have expressed keen interest in the /growth 
cf C.'ireer ^iuo.'-Ion ;inl h»v fostered the prof^ram in Bowlin/; Graen. Itie evaluator 
has been pin ^sed t-y Uici r personal attention j^iven to the project and is also aware 
ci" tH'j roli'-ijo • .1..* tfi, ovei» ;ib tfinou/^nouL th« a»untry, and Uie ti.jht rein 
that Tupt be -.clii or. all r. rejects . However, in addition to the n^tin/^ of the 

61 

ERIC ♦>? 



12. 

State Personnel and tjie subsequent written reports, thex*e arc still reooisncndations 
that sh. uld be n uie arid aCf ui upon favorably, 

lie Bowlln Cireen : ro.loct ! The Bowling Green project is exemplary, has attained its 
major ^"pals, has developed a coi^e of excellent teachs.^s and produced unique approaches 
U) the Ca/eer Education concept, and is riana/;ed by an excellent aoministrative force. 
If the Jtate wepirtment id siies to evalmte the ijspact of Uie theory in practice, it 
H'jffds to continue its fundiry, of the Bowling Green project as a model, (Hofer to the 
Evaluation *teport of the Three ll^nber lean - page 25 para^;^ 2 and page ^9 it«ns 1 
through 3)* 

Hn Library of .Cy. ge r }yiuca ti iiesotyce Units : Designate a meirfjer trcm each county 
to serve <io a xzunber of the lar^^er state eonsnittee to aaseable and study the various 
units that are? in use in U)*%t county and forw.ird to ttie state library* 

Utilize an internjnip pro/^,ram in Career l^ducatlon to develop strategies for 
unit writin/^, rifinin^j, and ujxl.Uinc materials. 

Critique conn^jrcial filns ani materials x'or possible use; buy, if appropriate 
and circulate tr*nc>utiout K^jitucky. 

Have each county Dirvey its staff or needs and eqtiate with the available 
worthwhile na te rials - 

'.ie Itefer to th^ personal obscrvaticms made by the evaluitor on Januai^' H 

relative to the expansion yi' VliW. This machine is an excellent vehicle and worthy 
of expansion. 

He Areas of iJa v ^iuccjncyit : The litrtte Departn^t should plan a true wrap up session 

involvinrr sel-sc^ed superintendents, principals who exoBplify the epitome of reaching 

a £9al, a t^ibllc relations <ixp^;rty and counselors to develop a statewide approach 

to the Career iictiinit ion concet t, especially a successful Project Director. 
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Addlti onal ar^a to be developed should be 
In-service courses 
Content for in-service 
How to use and develop surveys 

The development of an evaluation system that is practical 
and understandable 

Group Guidance techni'^ues involvinj; t\\e TOunselors and 
selected staff in the doaonstration schools 

The evxiuator feels that any project being funded by any aoans shoiild have 
a :nonitor evaluator wlio nn> ts nonthly with the staff to review, listen to, ask 
questions of anii Ative a dir3y>issionB te direction to those irfio are involved with 
irxlent-'ntation htA evaluation processes* 
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Conclusions, implications and recommenda tions 
for the futureT - 

the accompaning Career Education Manual contains 
the basic conclusions regarding this project. The reader 
should familiarize himself with the Manual as he reads 
tliis report. 

Dr. Kenneth lloyt in his discussion paper entitled 
An Introduction to Career tducation" sets forth several 
conditionfs necessary for the implementation of a compre- 
hensive Career Lducation program, our findings strongly 
reinforce nis conclusions, especially those regarding 
tiio importance; cf an in-service programs for teachers. 

A well conceived and executed Career Lducation 
program must be thought of as "developmental' for 
teachers and students alike. This means workim with 
teachers at their own level of understanding and on 
tlieir own grounds. It is interesting to note that pre- 
in-service attitudional surveys reveal a high acceptance 
of the uasic Career Education concepts. These concepta, 
advancea uy educational leaders throughout the country 
were mti tally accepted by the bowling Green staff at 
the 9 3% level. Following an in-service program of four 
weeks this figure increased to 98%. when our teachers 
go into other school districts as consultants, they 
report an initial high acceptance of Career Education 
concepts. Therefore, it can be concluded that Career 
^"5La^q"_con cepts are viewed by teachers ini tiiTnr^^ 
being valid and re asonable . ^ 

Leadernh^' for a Career Education program in a 
scliool system may spring from any level of administration 
or area of instruction. The vital initial goal is to 
involve all basic skills teachers (Language Arts, Social 
Studies, Matii and Science) in program design and im- 
plementation. The sooner this can be brought about, the 
oetter. In Bowling r,reen we had 8 5% involvement of the 
total staff by the end of the first semester and 100% 
by tne middle of the second. Because basic skills teacher 
j.nvolvement is so critical to a successful program, the 
leadership must be able to relate to and understand these 
teacners. Those project directors kith a Vocational 
Lducation background may have difficulty relating to 
these teachers and may need special training to help 
overcome the problem. ^ 
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Most people in education recoqnize that Junior and 
Senior Hiqh School teachers are subject centered. This 
should present no problem if the principle of "working 
with teachers in their own area" is applied. Career 
Lducation for secondary teachers should come through 
the subject area rather than areas of occupation or 
cluster. These teachers are asked to eatablish the 
relationship that exists between the classroom and 
workinq world by involving people that "use" what is 
beinq tauqlit. 

Teachers will accept Career Education more readily 
if it is not defined as merely "studying about jobs." 
They respond to the idea that man has four "careers"; 
vocational, avoc.itional, family and citizen. The terms 
"life style" and "life-centered education" have meaning 
for teachers. In Bowling Green our program success is 
tied closely to the fact that we utilize human resources 
as the "orqanizing center" at all levels. (See page 20, 
rianual) . All students are taught the interview tech- 
nique. (See page 21, Manual). The questions asked cover 
the human elements as well as job elements. So the 
student (First graders as well as Twelfth) see people 
as well as jobs. 

riost administrators are concerned about the cost 
of entai»lisiiinq and maintaining a Career Education 
{•roqram. v<hile tnere are variances based on the extent 
to wiiici* tiifc! exploratory phase will be implemented and 
the availability of preparatory (Vocational) training, 
tne initial cost is relatively low. The cost for basic 
skillii ataff in-service activities should not run more 
t.i/iM one-tiiird of one percent of t;ie instructional staff 
iiudqet. This includes in-service for in-house consultants 
(trainers) and design and development of the local plan. 
It also includes in-service for tiie total staff under 
tiie quidAncc of the in-house consultants. A full descrip- 
tion of the i rcqrcun is contained on pages 16-10 in the 
accompanying Career Lducation Manual. 

According to tJjird-party evaluation, the Career 
Lducation proqram in Lowlmg Green is one of the ver^' 
fe.v comi.re}ien?ive, K-12, programs in the nation. It 
ha.s served as a State demonstration model during the 
7 3-74 sci.ool year. Teachers from the program have 
done extensive consultant work in other systems. 
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APPENDIX B 
STATISTICAL TABLES 




On the foUov'i: : i .-jr-^s irr the results of atti- 
fiOLnal ^.urv< ,.M ;tadcuts, teachers, 

student teachers, vi iitir,,i talent, and participants 
in the State Visitatit-n f-rnject, as part of the in- 
ternal evaluation of tho fjowiinn Green Career Edu- 
cation Proaran. 

Table 1 roprr. -rn* cuuipd i i son of Elementary 
and Junior :^lah ru^uiUs - vt ; the three year period, 
19.1-74. (Senior Uiqh «:tu;:ent.s were not formally 
surveyed the first year of the project.) Overall, 
students indicated a roritive response to the 

Career Education prcqtan <it tho end of the third 
year, up 12» fro.T. an overall 78* response at the end 
of the first vc-i ^r ^ <r: ; V'-^Ton^arv ntudents' 
positive response : c-ci^^it steadily over the three- 
year roriod; Jurii i ; students decreased 1% be- 
tween the I'j'U'i'. un.. i^^?j-74 school years, reflect- 
mq the halo ef*:ect on a newly initiated program. 
Hov-ver, Junior Uiqh st.uiK»ntii, .-ver the three year 
pe' lod, showed an 11. ir.crcasc, tram 75% in 1972 to 
86V in 1974. 

Table II > ■ :.',r ipar j son of teachers* 

response to atT.tiditK,; '.u.vt.v~ over the three-year 
period. The iuiio or*oM xs reflected in small fluctu- 
ations amomi levels ^ ron, yrar to year. An unusually 
♦!i iS?^^^^'^'^ respofiso, 97%, resulted at the end of 
the 19 74 school year, reflectinq teachers' acceptance 
and enthusiasm for the Career Education program. 

Tables Hi through V7 (c) qive results from 
student and teacher survcyw for the 1973-74 school 
year. Table VII indicates an 89% positive response 

^^^^^^^^ surveyed. Table VIII illustrates 
a 99% positive response from visiting talent- a 
testimonial to the acceptance and support given the 
Career Education program the community. Table IX 
shows a 97.8% po«?itjve response from educators* 
participation i the State Visitation Projtc, 

rrom these statistics, the impact and value to 
those involved in the Career f.ducation program, either 
directly or indirectly, can be estimated, reflecting 
the overall success of Bfwling Green's Career Edu- 
cation effort. 
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1971- 72 
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1973- 74: 
A Compdrinon 



ERIC 



BEST COPY AVAILABLE 

Table ^: ?'rciect Pj PiWi - « o. ; : ni? Oraen City Schools 



. r :Uirv^*v*^. ^rr Students 



At the end of ^h*■ . - ■ ■ . . ipI r^ ^'-v^ school years^ elementary 
and juniOi Si^ ) sc!*c< ^ s: i.ients li* t:hc^ Uowlinq Green City 
School -v^^-<--- - ."^ ^. *^.oiv'*y i.n an effort to assess their 
ittit-Lides in icc;r*r 1 to tr. Cr.reer Education progreun^ At the 
cio>o c:' Lhr- : y 7 i :,r;ri.,oL year, students were given a sim- 
ilar su-:^v / f 'r\-: _ t ni? l o^^n i f «5 foT tb^ surveys as a com- 
parisori 'w::^ Ciu r. : i : if any, over the three-year 

perioG : 



bchool is) 
Surveyed ; 



Tot.il 



jBowi inq Green : 
Juriior Hiah: , oe 



tar V ■. '."i ; ii- 'V : i i)..^ 



■ " ■"* r 


Increase in % of 
! Positive Response: 




71-7J' 






i 94% 1 

{ \ 


7% 


6% 


13% 


: ^ 

1 

1 


12% 


-1% 


11% 


! 

1 

1 

. ■* 00% j 


1 

! 9.5% 

i 


2.5% 


12% 



■ X 
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*^rc;c:n L'i Lv Schools 



Cm oor . .; - . v .»•/ " or Tv'achers 



iSeTecteT 
litems : 



lllas tJ-.r" • -. 

iqroir. been .. 
(benefit to 
.•students? 



Have you, ^is 
teacher^ I t'.-.o 
fited fro.T r" 
proqr.'. n? 



iknrvl « • u < • : r: 



j/- vcr«5'jt- of 
Percent.1 - 



Total : 



'^e rcentage of Response 
71-72 T t^^ 



4- 



100% 



! 98% 



4- 



73-74 



100% 



95% 



97.3% 



98.7% 



1 1 



4- 



98.9% 



■ \ 



I 97% 



92.3% 



"BTT 



96.6% 



93« 



98% 



96.5% 



100% 



100% 



100% 



97% 
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r * voy - Elementary 



art: nc/ ' i i f t 
how ycu icel . 



96* 



91 



if 



Motal 



94% 



4* 



b 
IC 



et ully , * (or li«ittin care- 
iui'stion to ycu) . Then 
•< • ' Lumn means Yes; the bad 
f U- >uaded on this — there 
jusL answer according to 

■ ' Ik r,<j with workers (people who 
• - ■ ^i'out the World of Work. 

itdik with) people about 

w tnings aUtut workers and 

v^:>, Lhmqs this year which will 
when ; choose a job. 

o u aood job when I grow up. 

- * ■ ! help me to be prepared 
^vf^ ^ flood job. 

nro anout the World of Work 



u t.s seem to "fit in" with the 
o learned about the World of Work. 



you want to be (when you 



wh''":. V .l"^"*-' primary form of the survey 

- .if w /dmq from the int-Ai-imiH^ ««-^ 



arc 



nq from the intermediate form 
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Pruj^- ^t PY jUa . V . i>.>:, ;\ty School* 



.1 . 



! 7 «^ ' 



:4* ^ 



1-- 



I j2 



V 7 



89 



'8 



1^ 86» 14% 



o Iv. then circle "YeB" 
^hi e---fii«re »r« no right 
.-) .Sn^f to hov you feel. 



onfl ia interesting. 
.^.T. interested in is 



5c!-irx>i, because the subjects 
in prepMiring for my future 

' - people's jobs than I did 



^ to prepare for the job in 



" ' " • »wiry things which we irill 



f ■ o 



Poc^.s^ -f s.'»K I 1 nm thinking mox9 and acre 
rf >rhit i Jo in life. 



P*V' c«ro<»r rh<;ir* «.f < ?■ j «| tiue is 
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1 / >. 



iot.n High School 



1 It/ v^rioirtC ycuz' 



-fcchim. PI 



< T uqh Interview* 
■as been benefic- 



^it in- with 



4 7 



77 



87 n 

total;: 

I 

: 6C % , 3 4 '■ 



a. 



->ecrtuse the subjects 

i-^ij.n.i for Biy job 



^«ve helped ne de- 



^M<? to make their 
elating it to the 



.>^<.c me better ua— 

i t «Kiste between 

.' • life etyle. 

a of my acadeaic claasea 
aa to nake thea acre rel- 



jucation after high m 

time job after I craplete 
»*«a included for Infor- 
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it'. J , hers 



TJje .•:f;ll<.v. . 

to il:.S«}SS r.\ 
Dfes N.- 

i ^ 
i ioo* m 

IOC : 0 

Kit) 



' »c.»er3 in an effort 
♦ ireflr Kducatlon program: 



{iVa--:.;. i-rogiam been of bene- 



benefited from the pro- 



' «5tudents' knowledge of 

>i ressed a continuing Interest 



r.'iiter int erest in the Career 
•r om U:e hone and from the corn- 



Tot a f 



Co 



dWYents ; 



r- -^Tram has facilitated ar- 
t ^de levels as to the interest 
' - tn and activities? 

' ;~ Impressed a positive re- 
;v . veivc' t in the Career Educa- 
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Table _VI JbJ 

I-roject PKOPLE- ' Bowling Green City Schcxals 

Sample Survey 

1*^73-74 

Career KdUi.ation Survey for Teachers 

•• ""'^ iiQW.Lin^ C.rtitiu .Tiininr Hi gh 



The foiJowij;.^ . were qiven to teachers in an effort 

to asso-js then ittit^dp toward the Career Education program: 



Nc 



— --f 



1. 



91 



'4 



6 j I't 



Si 



I .. 0 
TotaT 



•f. 



90^ ISJt I 
tommeVitii : 



;.js tf-e Career Education proqran been of bene- 
fit- to the students? 

Hiive you, as a teacher, benefited from the pro- 
"M> .^o oi:..r--"ed your students' > nowXedge of 



r ;< rt< rrJ:^ ot Work increasing? 



.V. the students expressed a continuing interest 



i 1 



V u observed greater interest in the Career 
anon program from the home and from the com- 

4 . ) 



* u foci that the program has facilitated ar- 
♦ir tation between grade levels as to the interest 
others' projects and activities? 

it ' ipfiource persona expressed a positive re- 
' to their involvement in the Career Educa- 

* . r: urogram? 
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Project PLOI'Lt' - iiuwA m 



Citv Sohcxils 



Career Educdt 



The foiiowxnq iUi-^-.s .:i v-m .j.^'^ ^.v; te.ichers in an effort 
to assess their atticuct* trrv, tne Oreer Education proqram: 



95% j 5% 

1 

•^5 I 5 



95 



90 



84 



6d 



16 



3d 



» — • 



7 



100 



Total : n 

90%; 10% I 

COMMntS : 



has t "^e ■.<%ieij: to<>, atioii pruqr«iin been of bene*^ 
fit to the St .iricjnca 



il 3vr you ^f> J- * 
q I air. ; 

P^vn you r>t.;-r^v. 
the wf ^T""! ij I * ^r.\ 



eac'.iM", benefited fiiosi the pro* 

v^ur students* k now ledcre of 

i rv:reasinq? 



4. Have tb.i- LurU^ni-s t-'xpressed a contln)!ing interest 

in the f T * I 3n"« ' 

3. Have vo ; rsci greater interest in the Career 
I raucatiwH pco*ii^;fn iz.m tne home and fron the co»- 

:6. Do yo« fef^l thar tr.p pj oqram has facilitated ar- 
I tiruJAtJor be tve^r or *d€ levels as to the interest 
nhc;^. - vf.erf. ;>;.-f) jects and activities? 



J. *»rH< ns oxpressed a positive re- 
' . nv»;'i.veiTient in the Career Educa- 
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' r v'.v 



: / tor Student Teachers 

'.. r student Teaching exper- 
■-—^■^f'tor. In order for U8 
..u; f . . ^»rovide better 
* . !>■'. -i , we .jre surveying 
w ' ...T. Would you please 
I • This m the ad- 

. . . is optional. 



i:a*?r Ls are tenefit- 
" ' ir. Fro:)ect PEOPLE? 

enjoy the program? 

' i - . -i m .lanninq their 
'>■■*. uiit work/ 

';vi.;#>nce ot learning ac- 



100 
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ijchez relate Career 
-o the subject (s) 



T ..ftinq a Career Educa- 



82 1 c 



f&achinq a Career Educa- 



1 



73 



; 73 
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^. ^ tor your experience with Care«r 
are prepared to design 



-^..d lea./ . t - r Career Education units? 



■f do you see a need for 

. aMon instruction for future 



^:^^^c.,tio^ as a strategy for 
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i a lent 
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^ % ir:( the Lest educational 
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t^aqer to ask 



' ^ .1 istei era/ 

- Ftudefiits asked rele- 
' : n^-^-rests7 

c visit our schools 

iv .jt*nrs are benefit* 
V T i, Project PEOPLE? 

•i l«nt.3 of learning 
:;eauijiely interested 



fcr informational 



* ^trrviewed by this partic- 
' . - .Would yon prefer to work 
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state Dissenmaticn Project Fv.tludt i'^n kA;lniniatratorB* Survey) 

CAREER rPi;CATION 

Project t : OPLE-Bowli.'. T Green 2xty Schools 
otto A. Matte^, Director 

Name Date 



School ilysteir Position 

School Visited 



In order tr assess the ftate Disseni nation Visitation 
Project ar.c its value to you as an educator^ would you 
please con'piete the followinq survey and return it to 
your host,t;ss?. Thank you for your cooperation — we 
ari» happv th.^t you were able to visit our career ?vca- 
tion pre; / j". . 

Yea No 1. .Mavinq been oriented to the Bowling Green c: -eer 

e.ii;c,i-.icn proqrrin through a slide presentation 
anu a discussior period, do you feel that j :ru 
hftvo a qeneraT tnderstandinq of the project? 

Yes No 2. }!avir>'} vi?ited ir the Fowling Green schools, do 

yc ; 'eel that you have a broader understanding 
'.^ now career education is implemented in the 

Yes .No 3. :n th^> school you visited, were you able to see 

evidor.co of c nreer education activities in the 

r 1 Tb.^ rooms? 

Yes No i. r>o vT Li feel that by ha /ino a teacher-host (ess) 

for the site visitatioh, you were able to gather 
ir, formation pertinent to your area of responei- 

bility? 

Yes No 5. Do you feel that your staff and students would 

ber.cfit by having career education? 

Yes Nc C. Do you feel that your teacher-host (ess) provided 

you with sufficient background information about 
career education for you to discuss initiating a 
plan for implementing career education with your 

•itaff? ' 

Yes No 7. Ty> you see career education as a strategy for 

teach inq? 



Yes No 8 . 



Did thv packet of materials provided by the pro- 

be upscfu: And informational to you? 

at tached sheet ) 
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state Dissemination Project Evaluation (continued) 

Pleaso add your sugijestionfl and/or comments in regard to 
your visit to the Dowlinq Green Schools: 



In a few sentences, express your concept of career education: 



Based upon your understanding of career education and the in- 
formation and understanding of the concept you havr gathered 
today, briefly write a procedure for implementing career ed- 
ucation m your classroom (if you are an administrator or 
counselor, a procedure for your school (s) or district); 
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Buwlinn Grecfl Cit> Schoob 

CAREER DEVELOPMENT STUDENT RECORD 

<p(eaM pnnt or type.irf itthei udr) 



NAMF, 



PATI.OF BIRTH 



SOCIAL SECURITY NO 



I cvel 


Schmvi Year 


— ■■■ • "'""1 

TtniCivr Cvccr CiiOfcc ' 
(Write UN tf jnkno%vn} 


Ability Lrvd* 
(Scanine} 


Achtevrment l^vel* 

(Suninc' 


« 

I i 








1 


~ — 








f 








4 




1 1 






s 








6 




T 

1 










r 




1 











9 








__ J 






1 













• f V Stjnine wore* if jvaitohk. olherwiie lea^ bbnk. 

Ptacemenc upon leaving school (after age 16) check areas apfidka^: 

..— Employed in full time job. 



To he nipl<?ted by 
Hi^h Ss.n«t,.' C,%iuldnsX Office 
'^f Rawemcnt Offidal 



.Employed in f»rf tiim job. 



.Entered Technical Tratnmg Plrog^m. 



Entered Baccabureate Program 



.Unplaced 
.Unknown 
.Married 
-Other 
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Qanvr Development Student Record con 'I. 
OCCUPATIONAL CLUSTERS STUDIED 



Pf4ie i heck Cide is FuUcmi 

awarenen <1 thru \2) 

Prcpiraflon. 'pe.nHc ikJis (Hinh S<tiot>i) 



f 

C!u%tm Qndc L«vel 


1 


[ 2 


3 


4 


5 


6 


7 


s 


9 


10* 


11» 


r 1 

1 12* 1 


Publir Service 






t 

• 


















Heauh 




1 


i 


















Consumer Homemakuig 

aiiJ Rcbfed Occupations 


























Afj^ Bfinine^^ and Natural Resources 


h 
























i Ho«iMfaiity and Recreation 
























i 


PcrConal Servicea 


























Conifruciioff 


























Manutaccurin|i 












-— — ^ 














Communicacion and Media 


























! Traniportatiofl 














^ 









' ^ 




Marketing and DitiributkMi 1 


























Envtf onmencal Concroi 
























— — — 


Bujine^ Office 


























Fine Artf and Humanirses 
























-H 


Marine Science 

• ___ 




















1 







Whw chart 3ho»e » not api>hcab!e for grtdn 10. 1 i and 12 tilt preimtory program (this includes pfe-profeaunnal) 
s '>-rafel». When ap^^kaMe list Major Cuarae of Study. 



"1 

< trade 


Pteporaterj Pro|;r»ni 


Ma/or Course of Study 


10 1 


^ 
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APPENDIX D 
MATERIALS DEVELOPED UNDER THE PROJECT 



toe 



Materials 



1 . lk.w^ ^ncj^ V .1 ei :» C areer Education Manual fo r 

yc V. * sT CourTgelors , and Administrators 

.^ri V :n8 paqes, intended for school personnel^ 
Ti ace-:^ K - 1 ? . Includes sections for elementary ^ 
j.>nior inc senior nigh; sample units and 

^urvMy '»: and idea:> fer implementation of a 
•w.arecr Education program* 

: . 'arc^ Jlducat ion RKVIEW * 

:r: it, 1-^^ i^a.en oach; seven newsletter and an 
e x^.ra i1-t:.or used for dissemination of inform- 
^ t. x JjAu .^cnool activities to educators* 

i v;€\/iiioii_ Articles 

r.nt, pa«jcs each; a series of six articles 

-c^i^ci^bing various aspects of the Bowling Green 
Vtoer Kducation program; intended for educators « 

I viv.^ , > a 4CS . i^iitended for educators; gives 
A% .iv^i.view of the program. 

5. -t T FOFLE Brochure 

i'zi'it. 2 page brochure intended for educators; 
dc3crib^?s the focus of the Career Education 

proqrar*, 

' ^o^ling G reen High School Course Catalog 

Prints 90 {.ages; intended for Junior and Senior 
Hiqh School students (9-12) • Includes 23S course 
offerinqs and 2 7 programs of stiuly resulting 
fror, *-h«^ < iTtier Education program. 
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,5:'t.c.:l Listi-i! of 'jrcui.>aticns Represented through 
- 1 r Kiiut ata on Interviews During the 1973-74 School 
v\' I ,tcniwide and '-y Individual Schools. 
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APPENDIX E 



i^wiiif^ • .i rt^s r- presort a sampling of a czross- 

r resource i-ersons interviewed by Eowling 
t'jiiftnts, K"i2, as part of Career Education 
ioA, Ct will be noted that a variety of occu- 
, rf»:>re:ier! tine i j fifteen job clusters, are 
'i ■ ttif . <.ct .c, n isystematic method for exposing 
. I. -i i/in i studc-r. with a wide range of job 



Alt..»A)'fc* . -ii :.l3t.ii;a cf Occupations Represented through 
Carc<T ..;,.<-ion l;4.»-rviewa During the 1973-74 School 

Ycdt--Systeniwide 



BEST copy AVAILABLE 



ai- er Lducation-Project PEOPLK 
I V w iing Green City i>choois 



Aft . 



:;tore) II 
I 111 ill 



Car r Moi. : :-5 t,s i ..'onrorence phone) 11 
Cnimi^er of Commerce --PR 

Clown {dt;^*^ 'V*^*-; lonol } 

Coach ^V'.-.: - ty) 

:op.^- Vions and Media Specialist 

Co AE e r V t . 1 on : s t 1111 

stt icr. 0.4 worker i^lll 

r- i y ' v - r 

f . f(.T,¥f. worker 

* - . .L.^ ♦• < riomi.ft-r of interviews 

E-1 



r>ental hyqienist 1111111 
Dental technician 
Dentist lili 

t)ep' . of Natural Resources 
and Environmental Pro- 
ttection Agency worker 11 
Department Store worker 11 
Department Ctore manager 
Dietician 

Dry clear. 'ng manager 
Electrician 111 
Electric Plant Board 

worker illllll 
Emergency Medical Technio- 

ian 

/employment interviewer 

Fabric store worker 

Factory worker 111 

Farmer (14) 

Fashion consultant 11 

Fashion coordinator 

FBI Afent 11 

Federal office worker 

Figure salon instructor 11 

Foremen 111111 

Fishermen (professional) 1111 
Fishing rod manufacturer 
First Aid Roan worker 11 
Florist mil 
Food consultant 
Food services worker 1111 
Food store manager 
Football player (pro) 
Foreign visitor (Iranian) 
Foreman 

Forestry service 11 

Girls' Club worker 

Grocer 111 

Grocery store owner 

Hatchery owner 

Head Start Health Service 

Coordinator 
Health administrator 11 
Health department worker ii 
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Alphab<:tical Listing of Occupations Represented through 
Caree.; baucation Interviews During the 1973-74 School 

Year-Sy s temwide 



Career Education- Project PB6PLE 



Bowling Green City schools 



School: Systeawide, K-12 (continued) 



S ystemwide (continiied) : 
Health inspector 
Health Spa worker 
Heart Association worker 11 
Highway engineer 11 
Hobby shop owner 111111 
Home £c teacher 
iiome econonist 111 
Hospital administrator 
Hospital supply room %#orker 
Hosp itai workers 
Housewife 11111 
Huntane Shelter Manager 
Insurance salesaan 1111111 
Interior decorator 
IRS auditor 
Janitor 

Journalist (Conference phone ) 

Judge 111 
Juvenile officer 
^awyer 1111111 
Les'al secretary 
Librarian 111111 
Lihr:x.ian (children's) 11 
LPN 111 
L' ncman 

Lumberyard owner 11 
Machine operator 
Machinist 
Magician 
.V.iil carrier 
M;irket manager 
M&rine biologist 
Ma /or 
Kc-jhanic 
Medical workers: 
Doctor 11 

Hospital adninistrai -^r IX 
Uone health aides 
Medical Lab Technologist 
Medical records administrator 
ftecical technical advisor 
Mental health counselor 
Nuclear medical technologist 
Nurse (24) 

Nursing home administrator n 
Phannacists 111 



Surgical supply house worker 
Physical therapist 
Respiratory therapist 
Social counselor 
Student nurse 

Surgical technical instructors 11 

Ward clerk 11 

X-Ray technologist 
Meterologist 111111111 
Minister 
^tel owner 
Mortician 111111 
Museum curator 111 
Husicijin 

National Parks worker 
Hewa announcer 

Newspaper advertising manager 11 

Newspaper editor 11 

Newspaper ^ porter 11 

Nursery owner 

Orchard owner 

Paleontologist 

Park Manager 11 

Park Ranger 111 

Parks and Recreation Director 1111 

Patrol lady 

Personnel director 11 

Photographer 

Physician 

Pilot 1111111 

Planetarium director 1111111 

Plant manager 11 

Plant protection inspec^^r 

Police captain 

Policeman lilll 

Pollution investigator 

Postmaster (assistant) 

Post office worker 11 

Principal 11 

Pro baseball player 

Pro football player 

Pro umpire 

Purchaser 

Radio announcer 111111111 
''adio station manager 111 
Railway employee 11 



Alphabetical Listing of Occupations Represented through 
Careei hducation Interviews During the 1973-74 School 

Year-SysteiRwlde 



BEST COPY AVAILABLE 



Career Education-Project PBOPLE 

Rowling Green City Schools 



School: i^s temwi de_, K - 1 2 (continued) 



S^stemwiJe ( continued) : 
Ranger ;-;u! <juide*-Maininoth Cave 
Ri'.al «?.:ta-wf: salesman 11 
Pel it or -iiVlii. 

.re:\txon ucpartment assistant 
t i Jiosjs worker 
J^e;, taurant manager 11X111 
Rfcjtaura.it owner 
Sales cterV 
Salts iaciy 
Sail.'... . 

Scii r. k.r.ot.1 uctcr 
Ecu; - ■• : Jf^' .' 1 i 
Ti^z-.;y lllil 
ic station owner 
. ».■:. f- ritileanan 

;Jria^i uusiness manager (10) 
tl -rx? . v>'orK<»r (alcoholism) 
"ox i > o n 3 e r v<i t i on agent 

.er-.tcz- director 
Si^'-. -V ;; ann«'van^-er 11 
o^crl-? foi.tcr naraoer 
tipcr'.i:; ■ cor 1111 

:. - :v.i -:.rte.r ill 
liitati ;»< iTce trooper 11 
St3t3 representative 11 
z' tcs-'r. brokor 11 
Stui^. iiU .pre-med} 111 
Stur!ont teacher 11 
. I r <!r:ntendent of milk plant 
.'up?r visor (Labor Halations) 
Surgeon 

Swimriing coach 

Teacher (13} 

Teachers' Aide 11 

Teacher (Retired) 

Telephone installer 11 

Telephone operator 

Telephone supervisor 11 

Telephone worker (business office) 

T'." Director 

TV Newsman 

TV Sportscaster 

TV Stamp Store Manager 

Tennis instructor 

Trar- tor- truck dealer 11 



Travel Center Manager 
Urban Renewal Office worker 
VD Officer 
Veterinarian 1111 
Vocational School Director 
Vocational School Instructor 11 
Waitress 11 

Water treatment plau^ worker 
Weather station nanegtir 
Western Trade School Instructor 
WKU I'tstructors 11 : 
Avt 

/tStroncHny 

Athletic departnent 1111 
Bible literature 
Biology 
CheMistry 
Construction 
English 
Engineering 
Family living 
Fine Arts 
Geology 111 
Horticulf-ure 
Neterolcgy 111 
Mineralogy 
Music 
Physics 

Planetarium director 
Science 

Secretarial training 

Sports writer 
WSSC Supervisor 111 
Writer (TV) 11 
Zookeeper 



111 
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) » ! ^ L a t i.: * : . : u?>ented through 
. k : y €»ws *ur n . ^ ? 3-74 School 



BFJn- COPY AVAILABLE 



, T 



^; u V E lementary 

Aide 
- > cience) 

' / II 

) -J >erator 

: ^ Company Repr<^8entative 
■irA'- Lineman 

^ Company Super/isor II 

: /lology II 
• . r,^ . uioqy 
l.iOloqy III 
. ^^r.r^ering 

. - Arts 
" ..^ r-i visor II 



/: ir r y Jlew entary 
i i- .;'rt /Ls'ifiqer 



L<r:ekoe}vd^r II 

Cafi'Ce ia Manager IIIII 

Cozi ' i oction wcKker 

: T^ric Plant Board (PR) 
rr, .loiy worker 
r\ riner IIII 
f J rexnai'i II 

c Club worker 

Hohby Shop Owner 
5 ' oll^e E CO nomi s t II 
I I i 1 1 '*oi2f;owi fo II 

r» rK<':ter Manager 
v'/^v.i 1/^ Officer 
, /.i»r r v^r; 
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Career Luujat.i n Interviews I)urins 

Year (Continue 



'<*'i resented throuqh 
..V 1^71-74 School 



:>Ols 



Sciiool 



rT: c r Bennett ElerenT ci t 0 
V s continued) : 



rwvii): W.R. McNeill Lie 



Mail carrier 
Mech^inxc; 1 ■ 
Meterol^v* . > ^ 
Minist^T 

Park TMrwi - " ^ : 
Patrol ; v:-; i I 
Policep.^M i I 
Post ■'^ff\cf' wfirker 



worker 11 



1 ^ 



: i ; 



Radio annoar^cor I i 
Real est^^t*:? salosnan 11 
Sales lau / 
Secret.^r^ * 
Sf.*or ts t*: r ":er 
Studcn-; .WK^ : 

Tear^vr : . 

Teau'.«!r:^ ■ 

Toaci-er . - * ^^*' }) 

Small rusi:vv::i^, manaqer 11 

Si^all iitj.^i :,4--s'' supervisor 

T;?leprione i'.stni,ler 11 

Ve lephono r>pf>ra tor 

Wf"U instructors ; 

Athletic department llli. 

Meterolorrint 

ZooKeer or 



V/>R, McNeill Klement/.ry : 

Artist 

Attorney 

Author 

Auto dealer 

baker 111 

Cartooni s ts (Co,: tr-rence 

Phone i i } 
Conservation: 
Construction v^orker 
Custody an 
Dentist 
Dietician jj 



• -a Ion instructor 
t 11 
o il 1 player 



Asfsociatirn worker 



I : M .w ;i e ng 1 ner r 

•i'^ i^iewl fo 111 

' ri r M r i o r deer r a tor 

• - ^ an 

1 ! *^ Hiol :5qist 

'*?'oloqist 
N?x . • - 
N.;r^.' Ill 
i'n^s i ^1 illl 
Pa i or ntologist 
- ^ :^iseball player 
^ onnel director 
P ;1 >' -^^i.-nan 
J r : .'I pal 

f station manager 111 
: ! v. uy employee 

M.; Jtone worker (business office) 
ioil Conservation Agent 
U.r Representative (Conference 

Phone) 
Te^.cher 111 
Tpachers • Aide 
Travel Center Manager 
Secretary 
Sport«5! editor 
Posta 1 worker 



PaT Kcr -Bennett Elen»ntary • 

beautician 

Construction worker 

Cnrr una cation & Media Specialist 

Meotric Plant Board worker 11111 

rirnnan 11 

Hojp^ Kc teacher 

Hr <;pi tal workers 

Hospital supply room worker 

P3 ant protection inspector 

Librarian (children 'sj 
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Alphabetical Listing of Occupations Represented through 
Career Education Interviews During the 1973-74 Sch€x>l 

Year (Continued) 



Career Edtxcation-Project PEOPLE 
Bowling Green City Schools 



School: Parker-Bennett Elementary (continued) ; Potter- 
Gray Elementary 

Par)cer -Bennett Elementary 
(oontinued) : 



BaxUcer 11 
Business manager 
Car dealer 
Clown (profe.'isional) 
Conservation officer 
Day Care Center worker 
Dietician 11 
Departinent of Natural 

Resources and Environ- 
mental Protection Agency 
worker 11 
Famer 

Forestry service 11 
Hobby shop owner 
Grocer 

Hatchery owner 
Housewife 
Medical dc-tor 
Meteroloax9t 11 
Newspaper worker 
Nurse 11X11 
Orchard owner 11 
Pers'^nnel manager 
PUjt 111 

P) anetarium director 
V jrchaser 
Restaurant Riana<ier 
Scuba divsT. 
Radio announcer I'.ll 
Ranger and guide • 

Haaooth Cave 
Tractor- truck ^-^ealer 11 



Librarian 11 

Licensed practical nurse 
Male nurse 
School nurse 
Project coordinator- 



Sosghum maker 
Sports announcer 11 
Sports center manager 
superintendent of milk plant 
Teacher 

Tennis instructor 
Veterinarian 

Vocational School Director 
'Vocational School Instructor 
Waitress 

Weather station manager 



Parks and Recreation 
Principal 
Salesman 
Theater manager 



Potter-Gray Elementary s 
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Alphabetical Listing of Occupations Represented through 
Career Education Interviews During the 1973-74 School Year 

Career Education-Project PEOPLE 

Bowling Green City Schools 



School ! Dishman-McGinnis Elementary; High Street Elementary 



Dishman-McGinnis ; 
Air Force officer 
Bank Vise- President 
Beekeeper 

Biology Instructor 
Buyer (Clothing Sucre) 
Ccmipany Representative 
Dental Hygienist III 
Dentist 
Fireoen II 

First Aid Room Worker II 
Florist 

Food Consultant 

Foreign visitor (Iranian) 

Grocer II 

G00cery store owner 
Health department worker 
Highway Engineer 
Hospital Administrator 
Librarian ll 
Lumberyard owner 
Market manager 
Mayor 

Meterologist ill 
Museum curator II 
News announcer II 
Newspaper ad manager IX 
Newspaper reporter 
School nurse I III 
Nursery owner 

Parks and Recreation Director 

Park Employee 

Park Ranger III 

Photographer II 

Planetarium director IIZI 

Policemen 

Radio announcer 

Restaurant manager 

Small business owner 

Top Value Stan^ Store raanayar 

Veterinarian 

Water treatment plant worker 

NKU English instructor 

Western Trade School instructor 



High Street Elqaentary ; 
Advertising managers II 
Banker 

Coach (University) 
Conservation officer 
Dairy owner 
Farmer 

Health worker 
tteteorologis t 
Mortician 
Motel owner 
Nurse ZI 

Professional un^ire 

Recreation Depar^ent Assistant 

Scuba diver 

Shoe salesman 

Small busin«ee owner 

state Representative 

Telephone supervisor ZI 

WXU Professors: 

Astrom(»iy 

Biology 

Chemistry 

Construction 

Sports writer 
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Alphabetical Listing of Occupations Represented through 
Career Education Interviews During the 1973-74 School Year 

(Continued) 

Carter Education-Project PEOPLE 

Bowling Green City Schools 



School: Bow I mo Green Junior 

HX]iH~^cTi^T 

Bowling Green Junior High ; 

Accountant 

Artist 

AstroB:>mer 

Athletic trainer 

Banker 

Beautician 

Cafeteri.i ra^.aqer 

Car saJ es»r,an 

Chamber of Copmerce-PR 

Clothing store manager 

Construction worker 

Court stencqrapber 

Dance instructor 

Dental technician 

Department store manager 

Department stcre worker 11 

Dry clean: n- manager 11 

Electrician IIJ 

Emerger.cy nwdical technician 

Employment interviewer 

Fabric store worker 

Factory worker il 

FBI Agent 

Food store manager 
Hobby shop owner 1111 
Home economist 11 

JoBsnalist (Conference phone) 

Librarian 11 

Librarian (children's) 

Machinist 

Mortician II 

Musician 

National Park worker 
Newspaper editor 11 
Nurse 11 
Pilot 

Planetarium director 
Plant manager 11 
Pollution invest .^a tor 
Practical nurse 
Pro football player 
Radio announc'jr ii 
Railroad wor'<er 
Realtor n 
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High School; Bowling Green Senior 

Restaurant manager II 
Restaurant owner 
Sales clerk 
Service station owner 
Space center director 
Stock broker 
Student teacher 
Surgeon 

Swimming coach 
Teacher 

Telephone con^any representative 

TV director 

TV Bewsraan 

TV sportscaster 

Travel center manager 

Urbaii Renewal Office worker 

Waitress 

WKU professors 11 
Others ; Art 

Family living 
Science 

Vocational School instructors 11 



Bowling Green Senior High School 

/ ^'countant 

Attorney 1111 
Banker 

Beautician 1X111111 

Bookkeeper 

Buyer 11 

Chemist 

Consezvation officer 
Cosmetologist 111 
Counselor 111 
DaTiC*s instructor 
Dfty Care Center worker 
De^.ital hygienist 11 
F7jshion consultant 11 
Fashion coordinator 
FBI agent 

Federal office manager 
Figure salon worker 
Fisherman (professional) 1111 
Fishing rod manufacturer 
Foods services workers 1111 



Alphabetical Listing of Occupations Represented through 
Career Education Interviews During the 1973-74 School 

Year (Continued) 

Career Education-Project PEOPLE 

Bowling Green City Schools 

School: Bowling Green Senior High (Continued) : 



Bowling Green Senior High (Continued) 
Florist 

Head Start Health Services 

Coordinator 
Health Departxnent Administrator 
Health Spa wor)cer 
Health Educator 
Heart Association worlcer 
Hobby Shop owner 
Hygienist (Dental) 
Insurance salesman 1111111 
IRS auditor 
Lawyer 111 
Legal secretary 
Lumber company owner 
Mortician 111 
Musician 
Medical workers: 

Hospital administrator 11 

Htme health aides 

LPN 

Medical Lab TeehHologist 
Medical records acteinistrator 
Medical technical advisor 
Mental health counselor 
Nuclear medical technologist 
Nurse 

Nursing hone administrator 11 

Ph&rmacists 111 

Surgical supply house worlcer 

Physical therapist 

Respiratory therapist 

Social counselor 

Student nurse 

Surgical technical instructors 11 

ward cleric 11 

X-Ray technologist 
Policezaen 11 
Police Captain 
Red Cross wor)cer 
Rsaltor 111 
Science instructor 
Secretary 

Social worker (alcoholim) 
St^te police trooper 11 
Stockbroker 
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Student teacher 
Supervisor (Labor Rela- 
tions) 

Telephone ci»^any repre- 
sentative 

Teachers : 
)t!«Mie Ec 
Horticulture 
Physics 

Planetari\ia director 
WKU teacher 
Bible Literature 
Secretarial training 

VD officer 

Veterinarian 

Writer (TV) 11 

water S«*f tation tech- 
nicisvt 
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